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FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



Sinclair's Com 



By JOHN SINCLAIR 


On Saturday, October 1, 1988, I at¬ 
tended the opening of the Port Elgin 
Centre, where we held our CAW Coun¬ 
cil meeting on Sunday, October 2, and 
Monday, October 3, 1988. I must say 
it is a nice place and, upon completion, 
will be something of which we can all 
be proud. The cost of it is another mat¬ 
ter, as outlined in the following reports 
from Brother Robert White: 

“We expect, by the time we go to our 
convention in November, that our Strike 
Fund will be approximately $60 million, 
and we will be recommending to the 
delegates that we transfer the approxi¬ 
mately $30 million from the Strike Fund 
to pay off the Centre. We can make such 
a transfer and still have an excellent 
Strike Fund for any future negotiations, 
including the major auto negotiations in 
1990. 

It is important that we reflect on just 
what has happened since we formed our 
Canadian Union and started out with $36 
million, including approximately $30 
million in the Strike Fund. 

We have expanded our organizing, 
bringing in thousands of new members. 
We spent millions helping the Fisher¬ 
men’s Union to restructure and become 
part of our family. We had big strikes 
at Spar Aerospace, Boeing, and several 
auto parts companies in Ontario and 
Quebec. We struck Chrysler and estab¬ 
lished indexed pensions, and followed 
through at GM, Ford, and large parts 
companies. We struck the large North- 
*em Telecom corporation. We partici¬ 
pated fully in a national anti-free trade 
campaign. We lent $1 million to the 
Woodworkers, and, more recently, 
another $1 million to the Communica¬ 
tions Workers to help them pay strike 
pay. 

In other words, while this Centre is 
a major cost to our Union, we have not 


nor are we proposing to pay for it and 
not be able to carry out the other ac¬ 
tivities of our Union. 

We have spent a lot of money in the 
restructuring of our Union. In fact, the 
General Fund in the National Union is 
operating in a deficit position. 

I am aware that some Local Unions 
are supporting or circulating a resolution 
calling for a rebate to Local Unions in 
a similar manner as happened with the 
International Union. We cannot be in 
the forefront of the Canadian Labour 
movement, participate in all the changes 
necessary to prepare us for the future 
and build our own Education Centre, 
and expect to be able to rebate 10 percent 
to local unions. 

We talked about this when we first 
decided to form our Canadian Union, 
about a possible figure, but we also said 
we should consider our own structure 
and our own needs and not copy what 
the International Union did. Some local 
unions that are advocating the rebate are 
in good financial shape, while others 
have legitimate problems. We are not 
unmindful of the problems some locals 
have, and, at the time of wrnmgfrmr 
report, we intend to have an initial dis¬ 
cussion with the National Executive 
Board being held prior to this Council. 
We also intend to set aside a day for the 
NEB to meet and try and find a formula 
which would be presented to the Con¬ 
stitution Committee of the CAW Con¬ 
vention, but there is certainly no way 
that we can institute a 10 percent rebate 
to local unions. As I said earlier, this 
will be a decision for the Convention to 
make, but, as we did when we restruc¬ 
tured our Union, I did want to have an 
initial discussion with the leadership 
here. 

Now, what does the investment in this 
Centre mean for the future of our Union, 


the labour movement, and the political 
and social life of Canada? I said earlier, 
and I believe it, this represents the sec¬ 
ond most important decision we have 
made. 

One of our great successes as a Union 
is that, collectively, we believe in an 
educated, informed local leadership — 
and, as much as possible, carry that 
knowledge to the membership. We 
could not have gone through the difficult 
concession period, the change in our 
Union, the ongoing social and political 
issues, unless we meet and discuss the 
issues and develop ideas and solutions.” 

One other thing I would like to repeat 
from Brother White’s report is as fol¬ 
lows: 

“There is one important similarity, 
however, and that is that this is, and 
will continue to be, a Labour Education 
Centre. It is not here for corporations to 
teach, either on their own or jointly, 
quality of work life programs. It is 
mainly for the use of CAW members 
and their families, but we will rent it to 
other labour organizations, the NDP, en¬ 
vironmental 'gftmpS,' etc. Believe me, 
the importance of this Centre for the 
future of our Union, the labour move¬ 
ment, and those who share our political 
view of social progress, cannot be over¬ 
stated. I will deal in more detail with 
the Education Centre later in my report.” 

So it is clear from these remarks that 
the Centre is not going to be another 
Black Lake to be rented to big corpora¬ 
tions all the time. 

MUNICIPAL ELECTIONS 

I have had two people ask me to sup¬ 
port them or help in any way I can for 
the upcoming election on November 14, 
1988 even though we will be recom¬ 
mending more of our members of Local 


222 and other people we think will do 
a job for the people of Oshawa. 

Now the two people I am talking 
about are Gord Burnett, who has done 
a tremendous job for the people of 
Oshawa as Vice-Chairman of the PUC. 
I know from reading the papers that a 
lot of people on Council don’t like him, 
but, as far as I’m concerned, he has the 
people’s concerns first, and I think 
that’s the way it should be. Also, Abe 
Taylor, who was President of Local 222 
for 15 years, has done a good job, not 
only for Local 222, but even after he 
retired and ran for the PUC. He was 
elected by the people of Oshawa, and 
then was elected as Chairman of the 


PUC. As far as I’m concerned, that 
speaks for itself. 

I have no hesitation in recommending 
both God Burnett and Abe Taylor for 
the PUC on Monday, November 14, 
1988. 

FEDERAL ELECTION 

November 21, 1988 is the day we 
can all get out and support Ed Broad- 
beht and the rest of the NDP candi¬ 
dates. If we don’t, we are going to be 
known as the 51st state of the United 
States. 

I know that Ed and the NDP can do 
the job. It will just take all of us to get 
out and support him on Monday, 
November 21, 1988. 


ATTENTION 


In response to numberous inquiries, we would like 
to set the record straight on our appointed Health and 
Safety Instructors. 

The current Health and Safety CAW Instructors, who 
are teaching the 8 hours Health and Safety training, in 

the plant, were NOT selected by the Officers of Local 
222. They were in fact selected by the NATIONAL 
OFFICE OF THE CAW and NO member of Local 222 
sat on the “SELECTION COMMITTEE”. 

Local 222 Executive Board 


Pensions 


By RAY FINNEY 
Pension Representative 

PENSION INDEXING — 

OCT. 1, 1988 ADJUSTMENTS 

As you are aware, the 1987 Pension 
Agreement provided for adjustments to 
the pension benefits of those members 
(and their surviving spouses, if applica¬ 
ble) who retired 
on or after Oc¬ 
tober 1, 1987. The 
benefits which are 
to be adjusted, in¬ 
clude the basic 
benefit and the 
total monthly 
benefit for those 
on 30 and out. The 
indexing provi¬ 
sions of the Pen¬ 
sion Agreement 
provide for an adjustment based on the 
lesser of: (1) 90 percent of the change 
in the CPI (July to July) or (2) The same 
percentage as the increase in COLA for 
the mid-point of a class B employee 
(July to July). 

The mid-point class B employee had 
total earnings in July 1987 of $15.39. 
COLA sirtce that time up to and includ¬ 
ing July 1988 consisted of .55 (Sept. 
’87 travel: 200, Dec. ’87: 110, Mar. 
’88: 110, June ’88: 130) 



The 550 increase as a percentage of 
$15.38 is equal to 3.6 percent. The CPI 
increase from July ’87 to July ’88 is 4.2 
percent. Using method (1) above i.e. 90 
percent of 4.2 percent results in an ad¬ 
justment of 3.8 percent. Since method 
(2) above results in a lesser figure of 
3.6 percent that is the adjustment factor 
to be used. e.g. 

PAST RETIREEES PRIOR 
TO OCTOBER 1, 1987 
Past retirees will receive 750 times 


each year of credited service, e.g. 30 
years of service, cost of spouse 5 per¬ 
cent: 30 x .75 x 95% = $21.38 per 
month. 

Adjustments were made to all retirees 
pensions on Oct. 1, 1988, and you 
should have been notified by now. 

If you have a problem with your pen¬ 
sion or your call, for some reason, has 
not been answered, my in-plant phone 
number is 644-1277. 


Retirees 

Activities 


By M. YOURKEVICH 
Chairperson 
Recreation Committee 
CAW Local 222, Retirees 

October 28,1988 — Halloween Dance, 
costumes optional (D.J. Shirley Long). 
November 18, 1988 — Dance 
December 16, 1988 — Xmas Dance, 
Jubilee Pavillion (500 tickets available). 
January 13, 1989 — Dance 
February 10,1989 — Valentine Dance 
March 10, 1989 — Spring Dance 
April 7, 1989 — Closing Dance 
Retirees Picnic — Tuesday, June 13, 
1989 — more information to follow. 
Progressive Euchre — Tuesdays 1:00 
to 3:00 p.m. — main Hall. 

Line Dancing — Mondays 1:00 to 3:00 
p.m. — upstairs, main Hall. 


CAW—GM 
Legal 
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The Mulroney Conservatives 
on the Environment 


By NESTER PIDWERBECKI 

Most Canadians find it difficult to be¬ 
lieve that Brian Mulroney means what 
he says. It is little wonder. Nowhere is 
the evidence of his inclination for doing 
one thing and say- 
ing another 
stronger than on 
environmental 
matters. 

Over the past 
four years, Mulro¬ 
ney and his Con¬ 
servatives have 
systematically di¬ 
minished the abil- 
ity of 

Environment Ca¬ 
nada to act in the interests of average 
Canadians. 

One of Mulroney’s first acts of office 
was to cut the budget of the department 
of the environment by $46 million. Im¬ 
portant environmental programs, like 
the one for detecting toxic chemicals in 
the ecosystem by testing gull eggs, had 
to be abandoned. Then, in 1986, plans 
to eliminate some 600 jobs were re¬ 
vealed. The Mulroney government’s 
1988-89 spending estimates for Envi¬ 
ronment Canada are still more than $50 
million lower than the department’s 
1983-84 budget. 

That didn’t stop Brian Mulroney from 
announcing that what this country needs 
is a national commitment to protecting 
the environment. Environmentalists 
rolled their eyes. It is no surprise that 
Mulroney’s new found enthusiasm for 


environmental matters emerged on the 
eve of his stated intention to consider 
an election call. 

It is likewise no coincidence that con¬ 
cern over a safe environment is on the 
minds of many Canadians in the after- 
math of the PCB crisis in St.-Basile-le- 
Grand. 

Environmentalists say it has been ten 
years since the problem of PCB use and 
storage was recognized and measures 
could have been taken by successive 
Liberal and Conservative governments 
to prevent the disaster that threatens the 
future of 3,500 Quebec residents. 

The Mulroney government has admit¬ 
ted that it knows virtually nothing about 
the safety of more than 1600 PCB stor¬ 
age sites or even if the list it has is com¬ 
prehensive. Small comfort for 
Canadians. 

The problem of commercially stored 
PCBs is temporarily in the limelight. 
The trouble is, that is only a small part 
of the picture. PCBs and other, far more 
deadly toxic chemicals, like dioxins and 
furans, continue to contaminate our air, 
soil and water. Yet we still have no na¬ 
tional standards to govern the control or 
clean-up of toxic chemicals. 

If there was ever an issue on which 
Canadians wanted to believe that Mul¬ 
roney was sincere it is environmental 
protection. That would require a gigantic 
leap of faith. Given the Conservatives’ 
sorry record, Mulroney’s sudden con¬ 
version to environmental evangelism is 
just too hard to swallow. 



PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/ln-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hail: 723-1187 


NCC Is Dangerous 


By MIKE SHIELDS 
Alternate Committeeman 

There is a group stumbling around 
Oshawa that calls itself the National Ci¬ 
tizens Coalition. The group’s prime goal 
and only goal is to defeat Ed Broadbent 
and the NDR The 
NCC keep harp¬ 
ing on how 
dangerous Ed 
Broadbent is; if 
Mr. Somerville 
and his band of 
right wing extre¬ 
mists would have 
a look around 
Oshawa/Whitby, I 
think they’ll find 
we haven’t done 
too bad under Ed’s 20 years in parlia¬ 
ment. Ed is not just the leader of the 
NDP or just the MP for Oshawa, he is 
a man of all the people. This is proven 
in the fact I personally know people who 
have been lifelong Liberals or Conser¬ 
vatives, but come federal election time 
they put aside their personal politics and 
put an X beside Ed Broadbent’s name. 

The NCC are going after the very man 
the majority of Canada would like to see 
as the next Prime Minister. The NCC is 
a very destructive group, their sole pur¬ 
pose is to destroy, destroy Ed and his 
party. This is what I consider very 
dangerous. The easiest thing in the 
world is to destroy and tear down. The 
hard part is to build and create a better 
Canada. When party politics is put aside 
there is no doubt Ed is the choice of not 
only the people of Oshawa, but the 
choice of the entire nation. 


I don’t maintain that everyone has to 
support Ed and the NDP, on the contrary, 
if Ed and his policies are not your cup 
of tea, select an alternative party. At least 
if you do that you’ll be doing something 
positive as opposed to the negativism 
that the NCC promotes. My personal 
opinion is that the NCC will have very 
little effect on the outcome of the elec¬ 
tion in this area and even less effect on 
the National scene. My main concern is 
where these fanatics are coming from. 
They make bold statements in the news¬ 
papers that they’re going to spend large 
sums of money to defeat Ed. There are 
very strict guidelines as to how much a 
candidate can spend in an election, with 
this in mind I think it should be checked 
out very closely that this group has no 
political ties. 

GEORGE KNOTT 

Since my recent election to alternate 
committeeman I’ve tried to meeNeach 
and everyone of you in Zone 53. Any¬ 
body I’ve missed please feel free to call 
me over anytime I’m going through your 
work area, it’s not hard to miss someone 
when you have in excess of 500 people 
in your zone. 

I would like to thank our District 
Committeeman George Knott for his 
time and assistance while I was replac¬ 
ing the committeeman. Being the new 
guy on the block, it was a big help draw¬ 
ing off George’s experience. Although 
you may think, well that’s his job, it goes 
beyond that. George makes himself 
available not only to myself, but all his 
committeemen, day shift or night shift. 



Plant Injuries — Can They 
be Minimized? 


By JIM BEAUDRY 
Acting Alternate 
Committeeperson 
Zone 56 

The auto industry like many other 
industries today are in the process of 
evolution. We are evolving into a highly 
technologically advanced system. In 
this new era of au- 
tomation the 
workforce be¬ 
comes threatened 
by ongoing man¬ 
power reductions, 
which questions 
the security of its 
future. It also 
faces such com¬ 
plications as adap¬ 
tability. We have 
also seen work-re¬ 
lated accidents increase dramatically. 

I feel there are many factors that relate 
to compensable injuries, to name a few, 
improper training, inadequate or defec¬ 
tive equipment, secluded work areas, er¬ 
gonomics (repetitiveness), work related 
stress and management’s inability to 
communicate and co-operate with its 
workers. I feel communication and co¬ 
operation is one of the major factors in 
the prevention of accidents. An exam¬ 
ple, which seems to occur quite fre¬ 


quently, is when a fellow worker 
informs management of a safety con¬ 
cern in his work area, and management 
is slow to rectify the situation. I then 
feel that management is contributing to 
plant injuries through negligence. 

Upper management contradicted it¬ 
self at a recent update meeting when 
they stated that absenteeism, whether 
casual or compensable,, is a major prob¬ 
lem and they are trying to correct this 
situation. If management is trying to 
correct this situation then why does it 
take injury and downtime to occur be¬ 
fore they address the safety concerns of 
their workers? I become extremely irri¬ 
tated that lower ranks of management 
can’t communicate with their workers or 
make decisions on their own to resolve 
minor issues promptly. 

I would like to emphasize that Truck 
Plant Area Chairman John Graham, and 
District Committeeman Frank Taylor 
and George Knott have initiated work¬ 
ing condition meetings with upper man¬ 
agement (twice a month, one meeting 
per shift). These meetings have been set 
up to address safety and work-related 
issues. I give these gentlemen the ac¬ 
knowledgement and the credit that they 
well deserve, as these meetings have un¬ 
doubtedly been a major success in the 
resolution of many issues. 


If management truly wishes to reduce 
absenteeism, then they should use com¬ 
mon sense and realize how important it 
is to communicate and co-operate with 
their employees to help improve the 
work environment; this will undou¬ 
btedly improve absenteeism by reducing 
compensable injuries. 




ZONE 53 


By JOHN TAYLOR 
COMMITTEEMAN 

I would like to welcome the Brothers 
and Sisters from “A” and “B” Body who 
have recently come to the Truck Plant. 

We recently had an election for Alter¬ 
nate Committee¬ 
man in Zone 53. I 
would like to con¬ 
gratulate Mike 
Shields on his 
election to this 
post. Mike has 
done a good job in 
the past filling in, 
so I’m sure he will 
continue to do a 
good job as an 
elected rep. 

With over 500 people in my zone, it’s 
very difficult to get around to everyone 
on a daily basis. It’s not out of the norm 
to get 20 calls in a single shift. I take 
the calls as they come in, and if you 
happen to be number 20 that day, you 


may have to wait a day or two. This 
problem is not about to correct itself. 
For that reason, I’ve been in contact with 
our District Committeeman, Area Chair¬ 
man, and Oshawa Plant Chairman. The 
solution I’m looking for is a split in the 
zone. This will ensure better and more 
prompt representation. I will keep you 
informed of any progress on this serious 
matter. 

MANAGEMENT HITMEN 

The Golden Boy Murray Flynn has 
been up to his old tricks again. His fa¬ 
vourite hobby of harassing and intimi¬ 
dating employees has been in full bloom 
lately. I urge the membership to put in 
a call for their committeeman every time 
the Golden Boy tries to put his hobby 
into practice. The Golden Boy doesn’t 
stand alone when it comes to harassment 
and intimidation. Pat McCabe likes to 
ride rough shot over his employees, al¬ 
though he’d taken a step backwards 
lately, since George Knott gave him an 
attitude adjustment. George now refers 


to McCabe as the new Moon Baby. Ray 
Hamel is trying to keep his reputation 
intact as the most ignorant foreman in 
the Truck Plant. Keep up the good work, 
Ray, you’re a success. 

With the likes of Flynn, McCabe, and 
Hamel in one zone and over 50Q emplo¬ 
yees to represent, you can see why my 
call book is overflowing. The above 
three terrorists have been at this game 
for some time. Now they seem to have 
an up andYomer trying to follow in their 
footsteps. Their new protege is Don 
“Puff the Magic” McGuire. Young Don¬ 
nie took $150 out of the pocket of a 
senior employee who has worked in this 
plant longer than young Donnie has 
been on God’s little green earth. Keep 
up the good work, Donnie, who knows, 
you may become as successful as the 
aforementioned hitmen. Isn’t that some¬ 
thing to look forward to, Donnie? 

If you have any problems or ques¬ 
tions, make sure you get in touch with 
myself or my alternate Mike Shields. 



Lear Siegler Report 


By PHIL DESCHAMPS 

Plant Chairperson 

On the 7th of October we had a 3rd 
step grievance meeting with the Com¬ 
pany. At this time we disposed of eight 
3rd steps which leaves a balance of ap¬ 
proximately four¬ 
teen for Friday, 
October 14, 1988. 
In these meetings 
John Sinclair has 
been sitting in 
with the commit¬ 
tee which I feel is 
instrumental in 
disposing of these 
matters. 

UPDATE 

As of writing 
this article we still do not have a date 
for a General Membership Meeting. 
John Sinclair is trying to get a confirmed 
date with Bruce Davidson, although at 
this time he has political commitments. 
In his absence, Glen Meyers will be our 
National Rep. Hopefully the people 
mentioned above will be able to set a 
suitable date soon. 

LAY-OFF 

There has been a tentative date of 
Nov. 4, 1988, which is the Friday of the 
1 st week of November and coming back 
1st week of Jan. 1989. 


Remember these are all tentative 
dates which mean just that in the auto 
industry. At this time the Company is 
not sure if they are going to have a com¬ 
plete plant shutdown or retain some 
members in the workforce past that date. 

The last time the Committee spoke 
with the Company, we were told they 
are getting together a presentation which 
will explain all factual information we 
should need for the lay-off; the presenta¬ 
tion is for the whole of the membership. 

Myself, I feel that it is one piss poor 
time for a lay-off, just before Christmas, 
but the auto industry is that way and 
that’s something our Brothers and Sis¬ 
ters from General Motors and anybody 
that is a Feeder Plant for GM has to put 
up with. That’s when the expression 
“that is the nature of the beast” shows 
truly to form. 

As soon as we get any more informa¬ 
tion on the lay-off, we will post it on 
our bulletin boards in the plant, or right 
here in The Oshaworker. 

THINGS TO LOOK FORWARD 
TO IN 1989 

a. 1/1/89 Seventy-five raise. 

b. 1/1/89 Five cents shift premium. 

c. 1/1/89 Dental Plan 100 percent 
coverage as per our new booklets or as 
per Kitchener agreement. 

d. Legal Services Plan which will be 
jointly administered as part of the ex¬ 
isting CAW plan. 


REPORT ON SUB 

As you know we are well under way 
with our SUB Program and are anx¬ 
iously waiting to sign up members for 
the upcoming November lay-off. To 
save some grief, please remember to 
give any address changes to your SUB 
Reps or Lear Siegler office staff. 

Presently, your SUB Reps are pushing 
for SUB date periods printed out on 
your cheques. Our members from A-car 
have found it difficult to match their 
UIC stubs with SUB pay stubs and these 
difficulties have been noticed by Union 
and Company people involved. 

In regards to SUB credits that need 
adjusting, please inform your SUB Reps 
of any gross errors that you feel have 
been made, and they shall investigate 
these errors. 

FINAL NOTE 

We hope that people realize the value 
of the SUB Benefit and continue to reap 
its rewards. 

CONCLUSION 

In the last article there was a misprint 
in the SUB Report which was “I hope 
the members who did not understand the 
SUB Fund will not be reaping its re¬ 
wards,” it was to be now instead of not, 
although we got many people thinking 
it was funny, we thought we should 
straighten it out. Thank you. 
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BiU 162 “Madness” 

By DAVE THOMPSON 
Service Rep. 

Recording Secretary 


Here is what could be happening as 
of January, 1989, if the Liberal 
provincial government passes this Bill. 
We at the CAW will be trying to get 
changes and get what is best for our 
injured workers. 

THE WAGE LOSS SYSTEM UNDER 
BILL 162 

First Component — The Non- 
Economic Loss Lump Sum 

• Is the only guarantee for an injured 
worker with Bill 162. 

• It will be very small. 

Second Component — Compensation 
For Future Loss of Earnings 

• For workers who are disabled for 
more than 12 months or who have a 
permanent impairment. 

• Section 45a. (2) directs the WCB to 
compare the difference between the 
net average earning before the 
accident to the net average amount 
“that the Board considers that the 
worker is able to earn after the injury 
in suitable and available employment 
for such period, up to age 65, as the 
Board considers appropriate in the 
circumstances”. 

• This is deeming — a wage loss 
payment based on the wages of a job 
the WCB thinks the injured worker 
could perform, whether or not he/ 
she actually has the job. 

• Government propaganda suggests this 
wage loss payment will continue to 
age 65, but the actual legislation says 
“for as long as the Board considers 
appropriate”. 

• The key words in this section are “the 
Board consider the worker is able to 
earn after the injury in suitable and 
available employment”. 

• Everything except for the non¬ 
economic loss lump sum is totally 
subject to WCB discretion. They 
decide how much you get and for how 
long. Since this Bill was designed to 
cut costs, these discretionary powers 
will work against the injured worker. 


• The WCB is also given the power to 
make the regulations under which 
some of the relevant criteria are 
established. 

• The WCB can find many, many ways 
not to pay this wage loss 
compensation. 

• This wage loss assessment will 
usually take place before maximum 
medical rehabilitation has been 
achieved and before it’s been 
determined whether the worker would 
benefit from a vocational 
rehabilitation program. 

• The Board must speculate regarding 
the injured worker’s eventual physical 
recovery and whether he/she will 
benefit from a vocational 
rehabilitation program. 

• The WCB can find a “phantom job” 
for the worker, which the worker 
doesn’t actually have and deny 
benefits (as in the present S.45(5) 
policy). 

• It is the WCB that decides what is 
suitable and available. 

• Once the initial determination is made 
as to the future loss of earnings, it will 
be extremely difficult to prove at 
subsequent reassessments that an 
increase in earnings loss is due to the 
injury. 

• The WCB will probably say that any 
additional future earnings loss has 
resulted from factors havine no 
relationship to the compensable 
injury. 

eg.With workers laid off temporarily 
or permanently, the lay off will 
probably be said to be because of 
“economic” reasons, 
eg. With an employer who hires a 
disabled worker and fires him/her 
after 6 months, the employer will be 
believed when he says the dismissal 
was not because of the disability. 

• Now, an injured worker has a monthly 
pension guaranteed for life and if his 
job is lost, he/she can still get 
rehabilitation and a supplement. 


• Bill 162 — an injured worker is on 
probation for the rest of his/her life — 
there is nothing to depend on if one 
loses one’s job. You are under constant 
surveillance by the Board to review 
your future loss of earning payment. 
The injured worker is tied to them and 
at their mercy. The administrative 
problems in adjudicating this system 
will be a nightmare! 

• There is absolutely no guarantee of 
receiving this wage loss payment until 
age 65, as the Minister of Labour is 
implying. 

• In fact, if an injured worker was at the 
lower end of the income scale, he/she 
might very well end up with no future 
loss of earnings award. 

eg. A garment worker who earned 
$5.50 an hour before her accident will 
likely be told there are lots of 
available jobs now at $5.50 an hour 
and deemed able to do these jobs. 
Therefore, no compensation, 
eg. A roofer who earned $18.00 an 
hour with very good English, very 
intelligent, will be deemed, taking 
into account his rehabilitation 
possibilities, that he is capable of 
earning $18.00 an hour as a Health & 
Safety Inspector for the Ministry of 
Labour, and therefore will suffer no 
loss of earnings and receive no 
compensation. 

• In the legislation, there is a mandatory 
2 year and 5 year review after the date 
of initial determination of this 
component. But because of the phrase 
“for such period as the Board 
considers appropriate”, the WCB can 
review these benefits and cut them off 
at any time. 

• From age 55-65, the only minimum 
level of benefits the WCB will 
guarantee is the equivalent of the Old 
Age Supplement (approximately 
$320.00 a month) for injured workers 
who can’t return to work; instead of 
their real wage loss (100% 
compensation). 


More Money 


By RON GAY 
Insurance Representative 

Our COLA jumped to % 1.29 per hour 
from $1.11 on Sept. 5, 1988. On Sept. 
19, 1988, you received a 25 cent 
increase in your base rate, as well as 
having 74 cents of 
your COLA, 
taken from your 
$1.29 COLA and 
put into your base 
rate. This would 
increase your base 
rate by 99 cents 
plus leaving your 
COLA at 55 cents 
until the next 
COLA adjustment 
on Dec. 5, 1988. 
Of course, your Sick and Accident 
Benefits, and life insurance will be 


BENEFIT OFFICE HOURS 
Sickness & Accident 

Mon.-Fri. 7:45 a.m.-l 1:30 a.m. 

12:30 p.m.-4:00 p.m. 

SUB — Health & Care Insurance 
Mon.-Fri. 10:00 a.m.-l 1:30 a.m. 

2:00 p.m.-4:00 p.m. 

Payroll 

Mon.-Thurs. 10:00 a.m.-l 1:30 a.m. 

2:00 p.m.- 4:00 p.m. 
Fri. 10:00 a.m.-12:30 p.m. 

OHIP (Hospital and Doctors) — 
576-2870. 

Greenshield — drug — semi-private 

— 1-800-265-5615. 

Metropolitan Insurance — S & A — 
1-800-267-9636. 

Metropolitan — dental — vision care 

— hearing aid: from area code 416 
1-800-268-2893; from area code 705 
1-800-268-2955. 


higher as well as with SUB and few 
benefits that as not listed. 

An assemblers S&A increased by 
$25.00 per week, as did a U.R. 
Repairman, to me this helps, but our 
S&A rate was too low to begin with. 
Our S&A is not too bad for a week or 
two, but if someone breaks his arm, leg, 
or has a serious injury, you are lucky 


just to survive. 

Below is a scale on which your S&A 
rate, calculated pertaining to your base 
rate also a scale for your life insurance. 

If you have any questions pertaining 
to your Health Care Benefits or 
Insurances, call your Representative 
(644-7831) or if I can help you, call me 
at home. (416-728-9633). 


S&A 

LIFE INSURANCE 

Base 

Hourly 

Rate 1 

Weekly 

S&A 

Benefit* 

Base 

Hourly Rate 

Life 

Insurance 

Under $11.04 

265 

Under 10.44 

23,500 

11.05- 11.39 

275 

10.45 - 10.79 

24,500 

11.40- 11.74 

285 

10.80 - 11.14 

25,500 

11.75- 12.09 

290 

11.15 - 11.49 

26,000 

12.10- 12.44 

300 

11.50 - 11.84 

27,000 

12.45- 12.79 

310 

11.85 - 12.19 

27,500 

12.80- 13.14 

315 

12.20 - 12.54 

28,500 

13.15- 13.49 

325 

12.55 - 12.89 

29,500 

13.50 - 13.84 

335 

12.90 - 13.24 

30,000 

13.85- 14.19 

340 

13.25 - 13.59 

31,000 

14.20- 14.54 

350 

13.60 - 13.94 

32,000 

14.55 - 14.89 

360 

13.95 - 14.29 

32,500 

14.90 - 15.24 

365 

14.30 - 14.64 

33,500 

15.25 - 15.59 

375 

14.65 - 14.99 

34,000 

15.60 - 15.94 

385 

15.00 - 15.34 

35,000 

15.95 - 16.29 

390 

15.35 - 15.69 

36,000 

16.30 - 16.64 

400 

15.70 - 16.04 

36,500 

16.65 - 16.99 

410 

16.05 - 16.39 

37,500 

17.00- 17.34 

415 

16.40 - 16.74 

38,000 

17.35 - 17.69 

425 

16.75 - 17.09 

39,000 

17.70- 18.04 

435 

17.10 - 17.44 

39,500 

18.05 - 18.39 

440 

17.45 - 17.79 

40,500 

18.40 - 18.74 

450 

17.80 - 18.14 

41,500 

18.75 - 19.09 

460 

18.15 - 18.49 

42,000 

19.10- 19.44 

470 

18.50 - 18.84 

43,000 

19.45 - 19.79 

475 

18.85 - 19.19 

43,500 

19.80 - 20.14 

485 

19.20 - 19.54 

44,500 

20.15 and Over 

495 

19.55 & Over 

45,500 







Third Component — Supplements 

• The injured worker must be 
cooperating in a Board authorized 
vocational or medical rehabilitation 
program which has begun within 3 
years of the accident. 

• It is much more restrictive than the 
present legislation which requires that 
an injured worker not fail to cooperate 
when something is offered and allows 
for a worker to become involved in 
rehabilitation any time after the injury. 

• The amount of the supplement is 
added to what the injured worker is 
already receiving under the future loss 
of earnings component to equal 90% 
of net. 

• Now the injured workers are going to 
pay for the Board’s mistakes in Re¬ 
habilitation. 

• If the Board fails to offer proper re¬ 
habilitation by a certain date (from 
2 , /2-3 , /2 years after the accident), the 
consequences are that the injured 
worker will lose entitlement to a 
supplement. WCB mistake = I.W. 
punishment. There is no financial 
incentive for the Board to rehabilitate 
injured workers. 

Conclusion 

• This section has a much narrower 
scope, it is only for people on 
rehabilitation. 

• There is a much shorter time period 
because it only lasts for the length of 
time rehabilitation lasts (as defined by 
the Board and we know they’ve 
defined it as being very short (approx. 
1 Vi years).)' 

Current Injured Workers: Second 

Class Citizens 

• New system creates 2 classes of 
people; old and new. 

• Old injured workers keep their current 

small pension. 

• No reinstatements provisions for old 
injured workers. 

• Full supplements are limited to people 
cooperating with Board-authorized 
rehabilitation program. The old 
program did not have to be Board- 
authorized. 

• All supplements will only apply to 


injured workers who pass the 
threshold test. 

• Temporary supplements 

— will be available only to injured 
workers with a “significant” wage loss 
beyond the estimated “phantom job” 
earnings the worker is deemed 
capable of. 

— The above is a cutback compared 
to pre Nov. /87 S. 45(5) policy where 
an injured worker could receive a 
temporary supplement for an 
indefinite period of time. 

• Supplement to worker considered 
unemployable 

— The WCB may give them an older 
worker supplement, regardless of age, 
but it is up to them to decide. This 
would be an amount not exceeding 
the equivalent of the Old Age Security 
monthly pension (approx. $320.). 

— It would be subject to a review 2 
years and 5 years after the date of 
which it was awarded. 

— While the age limit is removed, 
there are no guarantees here. 

• Wage loss supplement 

— Must pass threshold test to qualify 
and even if the wage loss is a 
substantial one, the maximum 
amount an injured worker can receive 
cannot exceed the above-mentioned 
OAS monthly amount ($320). 

— For worker who has returned to 
employment to receive this 
supplement, must be established that 
the worker would be unlikely to 
benefit from a vocational 
rehabilitation program that would lead 
to employment with earnings 
comparable to pre-injury earnings. 

— Subject to 2 year and 5 year review. 

— This maximum of approximately 
$320 a month for the wage loss 
supplement, is a serious cutback 
compared to the pre Nov./87 wage loss 
supplement policy, where a worker 
could receive a full wage loss 
supplement for an indefinite period of 
time. 

Conclusion: This represents 

CUTBACKS; eligibility is restricted; 
levels of payment are reduced; time 
limits are introduced. 


Illllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


SAMPLE CALCULATION: PENSION VERSUS LUMP SUM 
40 year old worker earning $2,000/month net. 

Example 1 — Worker injures back, with spinal fusion rated 30% on rating 
schedule. 

PRESENT SYSTEM BILL 162 

30% x 90% x $2,000 30% x ($45,000 + $5,000) 

= $540/month = $131,000 lumpsum =$15,000 = $61.68/month pension 


Plus (sometimes) supplement Plus (sometimes) comp. for 

future loss of earnings 

CPP deducted from supplement CPP deducted from comp. for 

loss of earnings 


EXAMPLE 2 — Same worker is blinded, rated 100% on schedule. 

100% x 90% x $2,000 100% x ($45,000 + $5,000) 

= $ 1,800/month = $437,700 lump sum = $50,000 = $205/month pension 
PLUS PLUS 

• No supplement • Compensation for deemed 

future loss of earnings 

PLUS CPP disability MINUS CPP disability 


WHAT WOULD BILL 162 DO TO PENSIONS? 
WHAT PAYMENTS WOULD WORKERS RECEIVE? 


PRESENT SYSTEM 
1) Pension for life 

• Calculated on rating 
schedule percentage 
x monthly earnings 

• Pension is paid even 

if worker returns to work 


BILL 162 

1) Lump sum for “non-economic loss” 

• Calculated on rating 
schedule percentage 
x lump sum amount 

($45,000 adjusted for age) 

• Lump sum is paid even 
if worker returns to work 


PLUS (SOMETIMES) 

2) Pension supplement 

• Full supplement while 
undergoing rehab., 
with partial supplements 
for wage-loss and 
older workers 


PLUS (SOMETIMES) 

2) Compensation for future loss 
of earnings 

• Calculated by comparing 
pre-accident actual 
earnings with post¬ 
accident deemed earnings 
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SWAP COLUMN 


NEXT ISSUE: NOVEMBER 3, 1988 

DEADLINE FOR NEWS AND ADS: FRIDAY, OCTOBER 21, 1988 AT 4:00 RM. 


FOR SALE 


1988 BUICK PARK Avenue, fully loaded, 
24,000 km., excellent condition. 22” Kel- 
vinator stove, ideal for cottage or apart¬ 
ment. Call: 655-8568 

1979 3 /4-TON TRUCK, heavy duty, 
excellent mechanical condition. Call: 
728-6128 

2 SETS OF ALUMINUM running boards, 

1 for mini van and 1 for large van, brand 
new. Call: 576-5080 

RADIO CONTROLLED car/Fox with ac- 
cessories. Call: 576-8056 

ANTIQUE WOODSTOVE name “Warm 
Morning,” good stove, excellent 
condition, black automatic thermostat. 
Call: 725-8266 

8’ STARFIRE INSULATED truck camper, 
seats fold to bed, storage cupboards at 
front. Asking $300. Call: 576-5668 

1987 PONTIAC 6000 SE, loaded, “like 
new” condition, warranty, 39,000 km. 
Asking $15,500. Four Firestone pick-up 
truck tires, mounted on 16.5” Western 
Aluminum Rims, 8-stud pattern. Asking 
$650. Call: 263-2935 after 5:30 p.m. 

1986 PONTIAC ACADIAN, 4-door, 5- 
speed, AM-FM cassette, tinted glass, 
30,000 km. $5100 or best offer. Call: 623- 
3111 

1988 GMC V 2 -TON, fully loaded, including 
A.R. Wrangle package, 11,000 km. Asking 
$15,500 or best offer. Call: 723-9180 

VIC 20 COMPUTER and data cassette, 
4 games. Asking $90. Ladies 5-speed 
bike. Asking $75. Call: 668-8969 

SMALL BOY’S Micron skates, size 9, ex¬ 
cellent condition. Asking $20. Call: 576- 
2895 

ONE SPRING Bok (aluminum) canoe, 
motor mount and yoke included. Asking 
$350. Call: 985-9067 

SCREEN DOOR 81 x 34 x 1. Asking $20. 
Call: 723-9378 

BABY ACCESSORIES, crib, stroller, high 
chair, playpen, car seat, swing-o-matic, 
clothes, toys. Call: 725-8431 

SNOW THROWER, Sunbeam Electric, 
18”, good condition. Asking $75. Call: 
725-6218 

14 FT. FIBERGLASS Boat, 50 HP, mere., 
extras, Eagle Silent Thirty 11 depth 
sounder, camp battery charger, 1 thermal 
pane and assorted glass, unfinished red¬ 
wood cafe door and hinges. Call: 623- 
7287 

SNOW TIRES and rims, white wall radial 
steel, GR 78-15, MS, used 3 winters. Call: 
725-2778 

1986 PONTIAC SUNBIRD, 4-door, auto, 
AM-FM stereo, sunroof, tilt steering, elec, 
trunk opener, 58,000 km. Good cont. Will 
certify. Asking $6400. Call: 987-4461 

303 RIFLE, 22 RIFLE, building blocks, 
wood shingles, outboard motor. Call: 725- 
0222 

ONE IN-SET for fireplace heater $300, 
one blower for in-set $50, one fireplace 
screen $25, one ten-speed bicycle $25, 
one lady’s bicycle $25. Call: 728-5833 

1983 CHEVETTE 4-door, automatic, AM- 
FM stereo cassette, well maintained, ex¬ 
cellent condition. Certified. Asking $3800 
or best offer. Call: 728-0307 

QUANTITY OF 8” steel pipe, 8” dia x % 
wall thickness, 5’-6’-7-’8’ lengths. Call: 
725-3916 

VAN SOFA seat $195, 2 HP roto tiller 
$225, washer $45, aquarium + pump 
$35, van window/screen $50. Call: 436- 
2683 

1972 CHEVELLE, 1981 ACADIAN, 1985 
Celebrity, all in good condition. Best offer. 

Call: 987-5591 __ 

1 STEREO RECORD player with 2 
speakers, ladies’ size 12 pants, sweaters, 
dresses, jacket, plush bath sets. Call: 
725-5306 _ 

GREY STEEL office desk and swivel 

office chair $100, Apple 11 Plus 
Computer, 2 disk drives and joysticks 
$450, 17 cu. ft. chest freezer $225. Call: 
987-4547 _ 

WOOD SPLITER on wheels 5Vfe briggs & 
stratow motor, belt drive. Call: 705-653- 
3434 after 5:00 p.m. 

CUSTOMIZED DUNE buggy, 4 crauger 
rriags, 2 rear L60 tires. Must be seen. 
Asking $4500 or best offer. Call: 623-9774 
Shift 2 


TWO ELECTRIC ranges in excellent con¬ 
dition. Older sewing machine. Call: 728- 
0323 

MERCURY OUTBOARD motor, 40 horse 
power, with controls, tank and battery. 
Asking $1200 or best offer. Call: 666-9769 

5 DRAWER DRESSER $50, captain’s 
bed $150, multi-coloured level or blind 
53”W x 55”L $30. All excellent condition. 
Call: 668-8666 

15’6” CRESTLINER, BOWRIDER 70 HP 
Johnson, 1975, with trailer, excellent 
shape, must be seen. Lifejackets and 
paddles and full top. Asking $4950 or best 
offer. Call: 839-5168 

1986 GOLDWING, red, pinstriping, some 
chrome. Must sell. Asking $7500. Call: 
728-3817 

1977 MALIBUS, 6 CYLINDER and 8 cy- 
linder, good motors, also ’76 Omega 
parts. Call: 579-2326 after 6:00 p.m. 

’86 CUTLASS SUPREME, 2-door, V8 305 
A/C, PS, PB, auto-trans, 70,000 km. Ask¬ 
ing $11,000 or best offer. Call: 668-4263 

QUEEN SIZE waterbed, motionless mat¬ 
tress, grey Stardust semi-circular head- 
board and bolsters. One year old. Cost 
$700. Asking $400 firm. Call: 985-2314 

SINGLE SHOT-22, ’74 Chevelle 327, 
Bolar House Trailer, Garden Utility Trailer, 
’66 Chev Impala, pig scale, farrowing 
crates, horse cutter. Call: 985-7614 

1983 JOHN DEER Spiral Fire snowmo¬ 
bile, 34 occ L/E speedo, 1700 km., hand 
warmers, showroom condition. Call: 723- 
8600 

1984 MAZDA P/U Long Box, auto, AM- 
FM, box liner +F/G Cap A1 Condition. 
Ready for deer hunting or Florida. Asking 
$5500 or best offer. Call: 725-9585 or 
434-5777 

MEN’S BLACK leather jacket with zip out 

lining, worn twice, size 46 $130, also oak 

drop leaf table, with two chairs, gateleg 

$375. Call: 723-3620 

BOX TRAILER 8x6. Asking $290. Call: 

723-2811 

3 BEDROOM TOWNHOUSE, North 
Oshawa location. Excellent financing. 
Call: 723-9911 

BABY SETS all colors $13. Lawn orna¬ 
ments, Sylvester, Daffy Duck, Tweety, 
Woody Woodpecker $13 each. Call: 725- 
9390 

RADIANT 10, KERO-SUN heater, excel- 
lent heater. Call: 623-4877 

CONCERT AND wrestling tickets. Call: 
571-1444 

PEARL PRO BLx Series, 6-piece Drum 
Kit, Sabian Cymbals, like new, best offer. 
S10 Blazer Trailer Hitch $90. Call: 576- 
0060 

CHESTERFIELD AND CHAIR, gold and 
green floral plush. Very good condition 
$200 or best offer, also 13-ft., gold-lined 
drapes $25. Call: 723-2641 

1982 HONDA CB 650, excellent condi¬ 
tion, new header, chain, rear wheel and 
full tune-up last year. Asking $1400 or 
best offer. Call: 579-0745 

80 MERCURY ZEPHYR Station Wagon, 

6 cyl. auto, some rust on hood and tail 
gate. Runs good. Asking $850 as is or 
$950 certified. Call: 683-5676 

3 + 1 BEDROOM BUNGALOW, finished 
lower level with wood stove and 2nd full 
bath, carport, in preferred area, may as¬ 
sist with financing, available now. Asking 
$149,900. Call: 723-8889 

JULY AND Walker Hound Pups, ready this 
fall, parents excellent hunters, also cedar, 
rails and poles, etc. Call: 705-944-5422 
FRENCH PROVINCIAL style chesterfield 
and chair, green. Good condition. Cedar 
rails. Call: 668-2739 _ 

THOMAS ELECTRIC Organ, good condi¬ 
tion $600. Old upright piano, good tune 
$650. 3-piece girl’s white bedroom suite 
$450. Call: 623-6470 after 4:00 p.m. 

DINING ROOM SUITE, 9 pieces, walnut, 
solids and veneer. Self-storing leaf. 
Asking $1200 or best offer. Call: 576-9656 

2 PAIR STEREO speakers, 12" Woofers, 
twin midrange and tweeters 75 watts, 25” 
x 14” x 11V2Z’ $250. 10-speed $75. Call: 

723-0738 _ 

PIONEER P26 CHAINSAW, needs new 
bar $125; 30’ stove (white) $175; Fridge 
$50; Maytag washer $50, Moffat counter 
top stove $75. Call: 263-8114 or 263-8958 
and leave message 


SHED, REFRIGERATOR, girls’ and boys’ 
bicycles $20, downhill skis with binding 
$50, 1980 Prowler 27 V 2 with bunkhoose 
$9500. Call: 728-5518 

1986 PONTIAC PARISIENNE Brougham, 
54,000 km., mint condition. Asking 
$12,500. Certified. Call: 705-742-3765 

1985 CELEBRITY HDR. 4 cyl. auto., 
57,000 km. Good condition. Ordered new 
one. 1972 Chevelle 350-auto, many new 
parts. Good condition. Best offer. Call: 1- 
987-5591 

40 HP MERCURY outboard motor, short 
shaft with controls, tank and new battery. 
Asking $1200. Call: 666-9769 

8’ ALUMINUM TRUCK cap. Asking $200 
or best offer. Call: 571-1384 

HUMIDIFIER. Asking $45. Call: 579- 
2564 

GOOD CHEER Oil Furnace and 200- 
gallon tank. Excellent condition. Asking 
$50. Call: 725-4684 

KENMORE WASHER and Inglis dryer. In 
good, working condition. Asking $250 for 
the pair. Call: 728-9950 

COLLECTOR COMICS for sale, Marvel 
and D.C., all in excellent condition, with 
a wide variety. For more information call 
Dean 725-4058 

5 HP BRIGGS 6 Stratton Roto-tiller. 
Asking $400. Call: 728-1046 

3-PIECE WALL unit with luminated glass 
cabinets $650. Sculptured Indian rug, 
green/peach $500. Excellent condition. 
Call: 263-8978 

HAMMOND ORGAN, double keyboard, 
pedals, rhythm section, bench, 
earphone, like new. Asking $950. Call: 
725-8847 

SALMON BOAT, Starcraft Chieftain 140 
HP Merc 10 Cuddy Tandom Trailer, extras. 
Asking $13,500, negotiable. Call: 725- 
9266 

FRANKLIN Wood Stove with screen - 
$75. Two hand built pipe Hockey Nets - 
$25 pair. Call: 579-1125 after 5:00 p.m. 

STEEL SECTIONAL garage door, 9’ 
wide, new, still in box. Call: 725-8432 

TWIN SIZE bed, 4" post headboard, dark 
pine, box spring and mattress. Asking 
$225. Call: 723-1708 

DOUBLE CEMETERY plot in Mount 
Lawn. Asking $750. Call: 725-5898 

AIR TIGHT stove (Smithfield). Asking 
$150. Call: 728-4539 

2 WOODEN FOLDING garage doors, 8 
x 7, all hardware included $175 both or 
best offer; 305 motor and transmission 
$175 or best offer; two 6-cylinder motors 
$50 each. Call: 725-1483 or 723-6126 

VINYL GLASS windows, 28 x 36, $6.00 
each or best offer; two wooden doors, 81 
x 32, best offer; Kenmore heavy duty 
washing machine $75 or best offer. Call: 
725-1483 or 723-6126 

YORK EXERCISE bench and weights. 
Best offer. Call: 668-4962 

CHROME VALVE covers for GM small 
block, GM Corvette aluminum intake, 
Holly carburetor chrome oil pan. Call: 
725-7249 

’85 CHEVETTE Al 1980 Pontiac Wagon 
body parts, assorted rims and tires, gas 
tanks, 1981 Honda body parts, GMC leaf 
springs. Call: 725-7249 

OUTSIDE GREEN carpet, 18’ long, 10’ 
wide, good condition. Call: 723-9636 

CARPET, GREY color 14 x 9, also green 
carpet 14 x 11V 2 and dresser and small 
table 36 x 36. Call: 723-9636 

RINGETTE STOVE and fridge, also sin¬ 
gle bed and mattress. Good condition. 
Call: 723-9636 

RUG, BLUE tone, foam back, size 11 x 
9, excellent condition. Asking $60. Call: 
725-0803 

1982 J 2000, 2-DOOR, hatchback, auto¬ 
matic, PS, PB, original paint, one owner, 
low mileage, certified. Asking $3700 or 
best offer. Call: 725-0803 
WATERFRONT 3-BEDROOM brick bun- 
galow, 10 min. from Peterborough, Che- 
mong Lake. Double garage, walk-out 
bedroom and dinette, new carpets, he¬ 
ated workshop, 2 bathrooms, sandy 
beach. Asking $258,000. Call: 705-292- 
9218 

JEB’S MINT New Helmut, red, black, 
gold. Asking $150 or best offer. Call: 723- 
0413 
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1982 CHEVETTE CARGO (oil springs) 
for ’80 Pontiac, assorted GM automatic 
trans, one rebuilt auto-trans, for ’85 
Chevette. Call: 725-7249 

1979 25’ TRAVEL MATE Motor Home, 
454 GMC motor, radial tires, sleeps six. 
Excellent condition. Call: 725-7507 

1978 FORD FAIRMONT WGW, in good 
condition $750. 750 Yamaha Virago, in 
mint condition. $1895. Call: 705-887- 
2310 after 4:30 p.m. 

1976 MALIBU CAR, good motor. Asking 
$500 or best offer. Call: 723-1334 

NATURAL FEMALE, full length mink. 
Coat and matching colour fox hat. Size 
10-12 medium height, excellent condition. 
Asking $850. Call: 705-696-3445 

BATHROOM TOILET, in good condition. 
Asking $25. Call: 728-6149 

GARAGE DOOR, metal 8’ x 7’ $170; 4 
rims, GM 15” $5.00 each; 2 tires on rims, 
14” $100; skis, 70 cm., good bindings 
$20. Call: 728-6773 

REGISTERED 7 /e ARABIAN Filly, 16 
months old. Khalanar and Bask Breed¬ 
ing. Excellent show prospect. Asking 
$900. Call: 576-7383 

BOAT UV 2 FIBREGLASS Sportscraft 
and Trailer, both in good shape, motor 60 
mere, (new), oil injected and p/trim. Ask¬ 
ing $6500. Call: 705-656-9325 (Apsley) 
or 723-9200 

V 14’ ALUMACRAFT BOAT, 25 HP Me- 
rcury Motor, 2 tanks. Trailcraft Trailer all 
1988 models. $5500 new — MUST SELL 
$4400. Call: 725-0333 or 725-8718 

1960 15’ FIBREGLASS BOAT, 40 HP 
motor and trailer. New floor last summer, 
replaced lower unit last month. Asking 
$1000 or best offer. Call: 436-0536 

1973 CHEVELLE PARTS, doors, rad, 
fenders, seats, etc. Call: 723-9718 

40 HP MERCURY Outboard with con¬ 
trols, tank and battery $1200. 1976 PON¬ 
TIAC CATALINA, runs good $200 or best 
offer. 4 almost new 225/75R15 steel 
belted tires $150. Call: 666-9769 

1976 W VAN, 62,000 original miles, sum¬ 
mer driven only. Muskrat coat (new 
$1000), 3 years old $400 or best offer. 
Call: 728-0775 


LOST 


GM SERVICE ring, on or about Oct. 5, 
1988. Five Points Mall area. REWARD. 
Call: 723-7849 


MOVING SALE 


1988 TEMPEST LE, loaded, lawnmower 
(mulches/vacuums), 2 standard bikes, 
drapes, lawn furniture. Like new. Call: 
723-5174 

MATES BED, dresser and chest of 
drawers, large couch and 2 chairs, sec¬ 
retary desk and chair. Like new. Call: 723- 
SI 74 


FOR RENT 


CLEAN, ATTRACTIVE room, on bus 
route, within walking distance of South 
GM. Call: 728-8151 evenings; 683-4055 
days 

1 BEDROOM BASEMENT apt., private 
entrance. Call: 728-0700 

INSIDE WINTER storage for boats and 
tent trailers. Call: 623-1297 

2 ROOMS, CLEAN, furnished, share 
kitchen, 5 min. to GM plant. Call: 579- 
1177 or 1 -249-8885 Toronto 

2 CLEAN ROOMS, furnished or unfurn- 
ished, share bathroom and kitchen, utili¬ 
ties included, available now, first and last, 
no pets. Call: 579-2326 after 5 p.m. or 
579-1040 leave message 

ONE BEDROOM Mobile at Floral City, 
Florida. In adult park, on large good 
fishing lake $400. Monthly American, 4 
months minimum, includes everything. 
For more info and pictures, cal: 723-2755 

FURNISHED ROOM, non-smoker, 
laundry facilities, shared bathroom at 
present. Separate entrance, across from 
south GM plant $75 per week. Available 
immediately. Call: 432-2026 evenings 
only 

3 BEDROOM TOWNHOUSE with fridge 
and stove, North Oshawa $750 plus gas. 
Call: 723-9911 

COZY ROOM for rent, family atmos¬ 
phere. Prefer working adult. Call: 725- 
7102 


MARE 16.5 HH, gentle, broke western 
and English $950 1973 Buick Century, 
350 motor, 60,000 km., body rough $350. 
Call: 705-799-6721 

CASE OF DIESEL #530, fr. loader, dise 
scraper, bushhawk. Call: 436-2547 

650 HOLLEY CARB, secondary manual 
choke $50; full length snorckal hood 
scoop for quarter mile performance $200. 
1978 Malibu V8 305, sunroof, tinted win¬ 
dows. Plus more to list. Call: 728-1965 

1975 DODGE VAN, 6 cyl, sunroof, many 
accessories for camping, new body and 
paint $250 certified, parts van included. 
1982 Honda Magna V45, many extras 
$2200 certified. 1985 Suzuki Intruder, 
black, fibreglass side bags $2500 cer¬ 
tified. Call: 705-426-9204 


WANTED TO BUY 


GUITAR SUITABLE for children to learn 
on. Call: 576-2895 

LADY’S WRITING desk, wood, with 6 or 
7 drawers. Good condition. Call: 725- 
0820 

SNOWMOBILE ENGINES any make or 
condition. Call: Gary 705-793-3048 


STORAGE FOR boats, trailers, cars and 
motor homes. Call: 263-8885 or 436- 
2592 

WINTER HAVEN, Florida, 2-bedroom, 
1V 2 baths, fully equipped mobile home in 
adult park. Available November and De¬ 
cember. Call: 263-2106 

INSIDE AND OUTSIDE storage for cars, 
trailers, bikes and motorhomes. Call: 
728-6814 

CLEAN AND COZY bachelor apartment, 
furnished, utilities included, cable also, 
working, non-smoker, reference, first and 
last. Available anytime $430 monthly. 
Call: 725-6641 



oi,eaway Look for the 

FREE KITTENS, pretty Calico kittens. - I^UaI 

They’ve had their shots. Call: 705-652- UlHOll IcIDwl 

3940 Young’s Point 
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My Thoughts and 'Views \ServiceRep Report 


By JOHN KOVACS 
1st VICE-PRESIDENT 

As I’m collecting my thoughts for this 
article, I’m looking at the calendar, 
which tells me that the Federal Election 
is exactly five (5) weeks away. The Ca¬ 
nadian electorate 
keeps switching 
back and forth be¬ 
tween the Liberal 
and Conservative 
Governments, 
only to find that 
neither parties 
care about the 
average Canadian, 
the working class 
people of this 
country. Both the 
Conservatives and Liberals look after 
their corporate friends where their elec¬ 
tion funding comes from. All the moves 
they ever make when they are in power, 
shows corruption and arrogance. 

If every working man and woman 
would turn out to vote, and vote for the 
candidate and party which truly re¬ 
presents our interests, the NDP would 
win a majority government. 

We talk about the tax increases, we 
talk about the constant political patron¬ 
age by Mulroney, we talk about the terri¬ 
ble effect “Free Trade” will have on our 
economic, social and cultural structure. 
This is the time we can do something 
about it. This is the time we can cut 
Brian Mulroney down to size. We can 
tell Mulroney that Canada is not for sale 
and we do not want to become the 53rd 
state of the United States of America. 

We need each and every one of you 
to vote. We need all of you to support 
the party which will do everything to 
help you to keep your negotiated bene¬ 
fits. As I said before, the reasons Unions 
have to get involved in Federal and Pro¬ 
vincial politics is because what we 
achieved in 15-20 years of hard bargain¬ 
ing, we can lose it all by a stroke of the 
pen in the House of Commons through 
anti-labour legislation. 

In order that we can protect your 
rights we need help and support in the 
Parliament. Historically, the NDP was 


By JOHN SCANLAN 

CAW LEGAL PLAN 
As you may remember when this plan 
was first negotiated the information was 
vague in the membership’s eyes to say 
the least. Then there was the kicker of 
the income tax. As 
with most newly 
negotiated benefit 
plans, it takes time 
to put in place and 
iron out the wrin¬ 
kles. I feel this has 
been done and 
when you look at 
the fact our CAW 
Legal Services 
Area Office, lo¬ 
cated at suite 603, 
Executive Tower, Oshawa Centre, tele¬ 
phone 433-4242 under the management 
of Mr. John Sproule, is about to com¬ 
plete its second major expansion and 
hire additional lawyers to help serve us, 
it becomes obvious this service is being 
used by us and maybe is a good idea 
after all. 

The moral of this story is “Don’t 
knock it until you have tried it.” This 
brings me to mention one more thing 
since “1987” negotiations. The services 
have been expanded and as of Septem¬ 
ber 1st, 1988 now include chalets, cot¬ 
tages, and country homes for personal 
use. For more information on this call 
your legal plan office (433-4242), it’s 
your right, use it! 

COMPENSATION 
Due to the nature of our Skilled 
Trades business, and the safety hazards 
connected with it, the likelihood of ser¬ 
ious personal injury should be in most 
cases, higher than that of our production 
Brothers and Sisters. In fact, I have been 
calling on the expertise of our Service 
Rep Dave Thompson, in particular, re¬ 
cently regarding Skilled Trades workers 
in our district with good results. Dave 
has been very active with Skilled Trades 


always there. I ask each and every one 
of you to support and vote for the party 
we can all rely on. Vote for Ed Broad- 
bent and your NDP candidate. Your vote 
will help to build a better Canada. 

THE ED BROADBENT BOOK 

I’ve just about finished reading Judy 
Steed’s book Ed Broadbent, The Pursuit 
of Power. It is truly an excellent book 
and would strongly recommend all of 
you to read it. This book not only gives 
you the inside of the NDP, it also gives 
you a bit of a history of the Labour 
Movement in Oshawa. 

There are hundreds of quotations 
from people all around you and there is 
no question that the author did her 
homework. The book format is most en¬ 
joyable and easy to read. It will give you 
a clear perspective and understanding of 
Ed Broadbent, the NDP Party leader, Ed 
Broadbent the politician, Ed Broadbent 
a warm human being who represents 
Oshawa in the House of Commons these 
past twenty years. I enjoyed it and I truly 
recommend it to all of you. 

TO HONOUR OUR HISTORY 

Some weeks ago John Goodwin, the 
Oshawa Times staff writer, wrote an arti¬ 
cle where he suggested that a plaque to 
honour CAW pioneers is long overdue. 
Of course, he was talking about Local 
222, the largest local union in Canada 
by its size and population. 

There is no question, from that fam¬ 
ous fifteen- (15) day strike in April of 
1937, Local 222 played a very large role 
in the history of Oshawa. We have many 
of our past leaders who deserve recogni¬ 
tion, and there will never be a better time 
to commemorate them than when we 
dedicate our new Union Hall at the new 
location. Our Union, and Local 222 has 
a history that we can be proud of. It is 
up to us to commemorate them, so fu¬ 
ture generations and future members of 
this great Union can proudly identify 
them. 

John Goodwin suggests that we wait 
until 1992 when our Local will celebrate 

its 55th year. Why wait that long? We 
are supposed to be moving to our new 
location next November. I say the offi- 


in the appeals stage also. Although this 
is very time consuming he has been very 
successful on behalf of our people. A 
case in point is a Brother from the Tool 
and Die District who was recently 
awarded over $30,000 when Dave won 
his appeal. 

Note: If you hurt yourself at work, 
no matter how minor it may seem to 
you, report it to First Aid immediately 
and if warranted, seek further attention 
from your family doctor making sure he 
sends a report to the WCB. 

AROUND THE ZONES 
Zones 44 and 49. As I mentioned ear¬ 
lier, due to the resignation of the alter¬ 
nate in Zone 44, an election has been 
called. By the time of printing, the no¬ 
tices will be in your zone stating the 
times and places of voting with an elec¬ 
tion date of Tuesday, October 25th, if 
needed. I recently called a meeting with 
Gary Head, Ken O’Neil and Rad-Tri 
Management to discuss the overtime 
agreement. This was a fairly successful 
meeting and a cross shift meeting was 
called on October 4th with the member¬ 
ship in Dept. 40. This was a total success 
and after some review, we agreed on a 
new agreement. 

Zone 37. Recently in the Fab Plant zone 
we have been spending a lot of time and 
effort in the RIM Paint Shop regarding 
shifts, overtime, and demarcation. We 
attended a meeting with Management 
on September 29. The outcome of these 
meetings will be relayed on the shop 
floor when the Company respond to our 
concerns. Personally, I am hoping this 
reduces the tension and alleviates Pat’s 
present frustrations with this depart¬ 
ment. A last word or demarcation, when 
dealing with this subject, although one 
particular classification is claiming the 
work, we are there to represent all clas¬ 
sifications fairly. 


cial opening of the building would be a 
most appropriate time to commemorate 
our history. 

PORT ELGIN — FAMILY 
EDUCATION CENTRE 
I have attended the official opening 
of the new rebuilt Port Elgin Education 
Centre. It is fantastically beautiful, most 
modem and something to be proud of. 
This is on the positive side. 

On the negative side, the price tag is 
a lot higher than originally estimated 
and when it is all completed it will cost 
well over thirty million dollars. There 
were some suggestions about taking 
thirty million dollars out of the strike 
fund and paying off all debts on the 
centre and it will be debated and decided 
at the next Constitutional convention in 
Ottawa early in November. 

Although Bob White’s argument does 
have some merit, I am not in favour of 
dipping into the strike fund. It is very 
important that our strike fund remains 
strong and healthy for future negotia¬ 
tions. 

CLOSING MESSAGE 
Do not wish for self-confidence in 
yourself; get it from within. Nobody can 
give it to you. It is one of the greatest 
assets of life, self-confidence comes to 
you every time you are knocked down 
and get up. A little boy was asked how 
he learned to skate: “Oh, by getting up 
every time I fell down,” he replied. Self 
trust is the first secret of success. 

Also, in closing I would like to give 
you Maurice O’Callaghan’s closing 
remarks from his presentation “Giants 
and Champions.” It was truly a magnifi¬ 
cent experience and when he finished I 
felt like cheering and to let everyone 
know how proud I was to be part of this 
great country — Canada. 

This is how he closed off his presenta¬ 
tion: “Someday, we will come to realize 
that we are a peaceful, decent magnifi¬ 
cently talented people who inhabit one 
of the most beautiful places that God 
ever made. We are Canadians and we 
are champions and we can be whatever 
we want to be.” 


Zone 38 & 40. Well, as I reported in 
my last article we thought the Union- 
Management relations were coming 
back on track — not so! Your commit¬ 
teemen and myself with the support of 
A1 Madden are in the Truck Plant to fol¬ 
low the membership’s wishes. To make 
sure we have the pulse of the Truck Plant 
membership, I called a meeting at the 
Hall for September 26th, 2:00 p.m. and 
4:00 p.m., as well as issued an agenda. 
Although it was not well attended! We 
will be pursuing your desires further. 

Zone 50. In a recent newsletter I issued 
in Zone 50,1 touched on representation 
for this construction zone, in particular 
the Alternate’s position. This brings me 
to my topic, Paul Morin. The fact has 
been well published regarding Paul’s 
fight in the courts on the retirement 
issue. Paul’s fight was set back recently 
when a court injunction to keep him at 
work was denied. I would like to take 
the opportunity to thank Paul for his 
support. He will be sadly missed. There 
is no doubt Paul is a humanitarian and 
a good Christian and for these reasons 
I have chosen to overlook his involve¬ 
ment in the politics which is dividing 
the construction zone. In closing I 
would like to wish Paul and his wife all 
the best in the future. 

A very positive note from the zone is 
the recent acceptance of Alex Cowie 
from approximately 4000 world wide 
applicants, who applied for the Iron Man 
contest in Hawaii. On October 22nd, 
Alex will be spending his day by taking 
a morning dip and swimming 2Vi miles, 
followed by a bike ride of 112 miles 
around the island, then he will run 26 
miles, followed by a bike ride of 112 
miles around the island, then he will run 
26 miles to the finish, hopefully within 
the time he has set for himself. Either 
way it is an amazing achievement and 
he deserves a big hand. Well done, Alex, 
and good luck. 


By GENE BERGERON 

LABOUR VERSUS BIG 
BUSINESS 

On September 30 and October 1st, 
Dave Thompson and I attended a WCB 
seminar at the OFL building in Toronto. 
There we’re many experts on WCB in 
attendance such as 
Union Represen¬ 
tatives, Para Leg¬ 
al s, a 1 aw y e r 
representing in¬ 
jured workers, a 
Jesuit priest, and 
representatives 
from the Injured 
Workers Associa¬ 
tion as well as an 
NDP MPP from 
Northern Ontario. 

Most of the seminar was taken up on 
the new Bill 162 that will become law 
early in 1989. 

Everyone in attendance that had an 
opportunity to study the changes that 
Bill 162 would bring expressed their 
fear of the Bill. The government prom¬ 
ised changes to the WCB Act, but these 
changes most certainly favour big busi¬ 
ness and the bosses that in most cases 
are responsible for the worker being in¬ 
jured in the first place. 

Big business is complaining about the 
high cost of the premiums they must pay 
if a worker is injured while in their em¬ 
ploy. Some may say — I have worked 
for 20 years and never drew WCB so 
who cares. Well statistics prove that 1 in 
10 workers are injured on the job daily. 
Because you have not been injured does 
not mean you won’t become a statistic 
of the 1 in 10 if Bill 162 passes. 

The reason I am writing of this is be- 


By DAN KEWLEY 
Zone 22 Committeeperson 

CHASSIS PLANT CHANGES 
The Chassis Plant construction is pro¬ 
gressing on time. After the initial tear 
out, the plant resembled a large empty 
airplane hanger. The mono rails are now 
in place. Some 
people returned to 
the plant starting 
in September for a 
week’s school. 
Should you attend 
this 40-hr. in-plant 
training course, 
remember when 
you fill out your 
UIC card for this 
period that it is 40 
hours worked as 
you will be paid as if worked. If you 
attend in future, please remember as 
John Kovacs has pointed out that you 
will be filing a new sub claim. While 
you are out on lay-off, I strongly recom¬ 
mend that you read John Kovacs, Gerry 
Smith and Lloyd Clarke’s articles in The 
Oshaworker on Benefits. You could save 
yourself trouble and money by reading 
their articles and following their advice. 
They spend a lot of time writing articles 
to inform you and prevent mistakes on 
lay-off, so please pay attention when 
you see their articles. 

TRAINING 

Most of the people I have talked to about 
this training program have not been im¬ 
pressed. The training they find has very 
little to do with actual plant reality. Most 
people find the content and direction of 
the training to be very impractical. Peo¬ 
ple expected to receive on hand actual 
training related to building our new pro¬ 
duct. Instead of that, they find a psycho¬ 
logical program based on slogans and 
pipe dreams. For all of its talk on train¬ 
ing to meet the technological changes 
of our plant and industry as a whole, 
GM has come up with the boosterism 
of an Am way Convention instead. 

MODEL CHANGE 

For the most part, Dept. 61 Assemb¬ 
lers job selection procedures have been 
worked out. Other Departments will 
need a lot of work. Dept. 65 — Reject, 
68B Inspection and 51 — Material 
Handling still require discussion on job 


cause I am amazed at how we, as work¬ 
ers, are hoodwinked by government and 
big business. We have a bad habit of 
trusting the very people that make us 
second class nothings, as they promote 
the diamond ring and gold watch crowd. 
Bill 162 is a prime example of this. In 
future articles I will outline some of the 
clauses that will favour the bosses and 
go against the worker. 

FREE TRADE!! 

Another prime example of govern¬ 
ment and big business ganging up on 
the majority of people of Canada is the 

Free TVade bill. 

Who does it favour? Who has the 
millions of dollars to promote this anti 
labour bill? Why are Canadians being 
led to believe this is the greatest thing 
since the Charter of Rights? 

In recent polls, Brian Mulroney and 
his band of pirates are making a come¬ 
back and appear to be headed for 
another majority government. “Why?” 
Is it because of their honesty in the 
past — or because they have mega 
bucks to hoodwink the Canadian 
working class into believing all is well 
and they are fortunate to have Brian 
Mulroney and his gang? 

Why do the majority of Canadians be¬ 
lieve these liars? 

In the past I have tried to stay away 
from being political in this paper, but I 
feel, we as the majority of Canadians, 
must join forces and throw out Brian 
Mulroney and his pirates and elect peo¬ 
ple that truly care for the working man 
and woman. God knows — they can’t 
do any worse than past governments. 

Can we afford another four years 
of lies and corrupt government? 


selection and in some cases, classifica¬ 
tion and rate changes. Assignment pro¬ 
cedures for Dept. 44 — maintenance 
also, has to be worked out. By the looks 
of things, when people return to work 
they will know the area they work in but 
very few will know their actual jobs. So 
far, the UR Groupleaders are still return¬ 
ing to work Oct. 31st with Reliefperson 
and Spareperson returning right after the 
Christmas holidays. 

As Car Plant Chairperson, Don 
Thompson has already reported every¬ 
one laid off as part of our model change 
will receive Christmas holiday pay. That 
effectively puts you on payroll’s active 
status and will entitle you to Dental 
Coverage for the next month following. 
Don also reported that the Shop Com¬ 
mittee has an agreement regarding the 
1,000 hours needed to qualify for Vaca¬ 
tion Pay. Provided you work the availa¬ 
ble hours when you return, any short 
hours needed to receive full vacation 
pay will be allotted to you. 

I am personally looking forward to 
the start up. It will be interesting to see 
just how much the training courses 
helped to get a job selected. All the train¬ 
ing in the world is no good to you if 
you have bad stock, an overloaded job 
or a Foreman, looking for a scapegoat 
because he can’t organize his group. 
From what I see in the Truck Plant and 
“A” Plant, it is the same old supervisors 
playing the quantity as opposed to 
quality game. When pressure comes 
from the upper management (head coun¬ 
ters) something always suffers, whether 
it be morale, workers or quality. 
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BUYING A NEW CAR? 


# • Support your CAW 

t members. 

S • Financing on the 

( premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
• of stock. Let us handle your 

# work. 

J • Let us sell your car with 

• “consignex”. 

S • Service Department open 

{ 7:30 a.m. until 3:00 a.m., 

• Monday to Thursday. Friday 

S 7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


c/idmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 


BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Dally: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 — 579-1951 




MOVING & 
STORAGE f 



TRUCK RENTAL 
579-7368 725-3509 


341 MARWOOD DRIVE 
OSHAWA 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiimimii 


AA 

fIPCO 


WE SCRVC 


iiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

U FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

RADIO DISPATCHED 

IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIMIIIIIIIIIIIIIIIIIIHIMIIIII 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 

iiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiniiiiitiiiiiiiiitiiiiiiiiiiii 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

$$ ^ 

OVER 500 GOOD USED TIRES FROM $20.00 




HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 576-3158 


Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 

you make a difference! 

★ Try us once and see 
why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. 
at Brock Rd., Pickering 


683-9333 



CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 
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District 11 


Union Hall 


By GEORGE KNOTT 
District 11 Committeeman 

I am sorry I missed the last two Osha- 
workers, but it has been extremely busy 
around the Plant. Every model change 
has its problems and this one is no ex¬ 
ception. Our 
Monday morning 
Shop Committee 
meetings and 
Third Step Age¬ 
ndas on Wednes¬ 
day have been 
keeping Frank 
Taylor, John Gra¬ 
ham, and myself 
very busy. In addi¬ 
tion to these meet¬ 
ings, we have 
Second Steps, Disciplinary Interviews, 
and weekly Working Conditions meet¬ 
ings. 

I am very happy to report that turn¬ 
stiles will not be placed in the Truck 
Plant. Many of you will recall that I 
wrote a number of articles pointing out 
that electric turnstiles and gates were for 
prisoners and not for a supposedly 
trusted workforce. I would like to thank 
all my committeemen and Alternates for 
their support in getting rid of the turn¬ 
stile. In addition, I thank Tom Hoar, Cal 
Pettit, and Tom Conahan for their sup¬ 
port. Last but not least, you the member¬ 
ship, for speaking up to tell management 
that electric gates and turnstiles were an 
insult. 

Speaking of insult, I had a recent run- 
in with a manager on No. 1 shift. This 
person was bound and determined to 
prove just how ignorant he could be. I 
had to treat his ignorance with ignor¬ 
ance. That is the way I will continue to 
do my job. If a supervisor wants to be 
ignorant and belligerent then that’s what 
he’ll get back. If he is sane, rational, and 
uses common sense, then that’s how 
he’ll be treated. 

Some supervisors think that Trust and 
Cooperation is a one way street and be¬ 
cause the corporation is preaching this 
philosophy entitles them to automatic 
respect. They are dead wrong. Words 
without action are nothing. A supervisor 
must earn respect. If he treats the people 
he supervises with respect and decency, 
then 99% of the time he will get that 
same treatment back. That respect and 
decency translates into quality. A super¬ 
visor who constantly disrespects the 
people he supervises generally hands 
out more discipline and has poor quality 
out of his area. When a supervisor has 
to write up discipline, it is proof that he 
is incapable of earning the respect to 


By RON MCLACHLAN 
Committeeman 

At time of writing, it is still antici¬ 
pated that department 94 will finish up 
on November 2nd, and remain shut 
down until at least January 3rd, 1989. 

This means that 
you will have to 
file again for SUB 
and UIC benefits 
in the very near 
future. As your 
elected SUB rep¬ 
resentatives, John 
Kovacs and Jerry 
Smith have told 
you time and time 

again, file immediately. It is best to file 
on your last day worked. If you are 
working and have a problem with your 
claim, have your supervisor put in a call 
for Jerry or John at 7832. 

If you are not working and have a 
problem, get to the Union Hall. It may 
be your last chance to see it, we get a 
new one in about a year! I should men¬ 
tion that you may also make a personal 
inquiry about your Unemployment 
claim by phoning (416) 432-1200. This 
is the Oshawa branch of the Canada Em¬ 
ployment Centre. You will probably 
have to hold for a while but these people 
can often be very helpful. Have your 
social insurance number handy. 

As previously reported, management 


manage his group. That same writer of 
discipline is proving that people do not 
see him as a leader who is capable of 
communicating respect, trust, and dig¬ 
nity without resorting to written discip¬ 
line. If the Company wanted real 
leadership individuals as supervisors, 
they would weed out the discipline de¬ 
pendent supervisors. A man who can run 
a group without discipline every day or 
week is a true supervisor. 

A CHASSIS 

A number of people have asked me 
what happened to the Driving and Paint 
Repair Classifications in Department 66 
Final Finish in Plant 2.1 don’t know the 
whole story, but it seems those classifi¬ 
cations were given up in District 6. If 
you want to transfer there, no N.I. Clas¬ 
sifications exist, so you must transfer to 
Technician Production, the only classifi¬ 
cation left there. 

WELCOME 

I would like to welcome all the new 
employees brought in from “B” Body. 
If you have a question, please ask me, 
or your committeeman. We are only too 
glad to help any newcomers to the Truck 
Plant. I’m sure you will find the Truckers 
to be good people to work with. 


By JACK VERNON 
District Committeeperson 

On September 20, 21, 22, the GM 
Inter Corp. Council was held in Windsor, 
Ontario. This council had John Defalco 
in attendance who gave an update on the 
CAW Legal Serv¬ 
ices Plan. He re¬ 
ported that since 
its inception they 
have handled over 
100,000 requests 
for legal services. 
There have been a 
number of 

changes in cover¬ 
age since the plan 
started. In January 
88, the fee sche¬ 
dule was changed. There is one change 
that came into effect on September 1, 
1988, that you should be aware of: it is 
the real estate coverage that members 
can receive. Now the plan provides pre¬ 
paid coverage for personal use property 
(one purchase, one sale) every 3 years. 
Because the benefit covers personal use 
property, many members can now 
receive coverage for cottages. 


has stated that they intend to bring in all 
UR employees, in our department, for 
one week training during the downtime. 
I sincerely hope that this can be con¬ 
sidered a more valuable week of training 
than what the Plant 1 assemblers are 
receiving right now! I have heard 
several stories about the classes now 
being held in the chassis Training 
Centre, and most employees convey to 
me that they are: 

1. Bored. 

2. Feel like they are being treated 
like kindergarten pupils. 

3. Fear the Corporation may be 
trying to subconsciously change the 
culture of the Canadian working 
class, through brainwashing tech¬ 
niques. 

4. Insulted. 

I do periodically remind management 
to let us get back to what we do best, 
that being, building the best quality cars 
we can, with the materials we have at 
hand. 

On a lighter note, I would like to wel¬ 
come all the employees who have re¬ 
cently come to Department 94, and 
invite you to call your committeeman if 
you have any problems or questions. It 
should be noted that rubber matting has 
finally been made available in the de¬ 
partment as per working conditions 
letter 8. Boy, management really 
dragged their feet on this one! 


The 

By MIKE LEVEQUE 

If this old hall at 44 bond Street East 
could talk, it could tell tales that would 
be without equal 
anywhere. It has 
seen the prepara¬ 
tion for show¬ 
downs with one of 
the largest cor¬ 
porations in the 
world: General 

Motors. It 

watched as the 
great and the near 
great of the Local 
222 hierarchy 
have made the trek to the microphone 
at Membership meetings to state their 
opinion time after time. This hall has 
heard them all, Suttons, Pilkeys, McClo- 
skeys, Thylore, Rutherfords, and the list 
goes on and on. 

Local 222 has also, over the years, 
acquired the dubious distinction of 
being one of the most political unions 
in Canada. Therefore 44 Bond has seen 
the brawls of election nights and the 
often bitter debates that has, if nothing 


A special meeting was held at the 
Union Hall on Sunday Sept. 25, to dis¬ 
cuss the sale of the old hall and purchas¬ 
ing land for a new one. This is 
something that has been needed for a 
long time. I think Lloyd Clarke and his 
committee should be complimented on 
the fine job they have done. Barring no 
outside contractor strikes or other inter¬ 
ferences, this will be a reality by 
November 89. 

STAMPING TEAMWORK 

In my last article in The Oshaworker, 
I mentioned the candy ass kids 
performing foreman’s duties. I am happy 
to ^ay some of these have moved on to 
greener pastures, and the others seem to 
have taken a turn for the better. 
However, some people who sit upstairs 
in the ivory tower don’t like to see 
harmony on the shop floor. 

At my level of business, dealing with 
plant managers, heads of Labour Rela¬ 
tions, etc., the topic of communication 
teamwork and honesty always comes 
up. You don’t have to be very clever to 
realize that the days of banging your 
fists on the desk cursing and swearing 
are over. The competitiveness of the au¬ 
tomobile market today is such that we 
all have to be honest and work together, 
or we won’t have jobs to go to. 

In the new South Stamping Plant you 
ask an area manager on one shift a ques¬ 
tion, you get exactly the opposite ans¬ 
wer on the other shift. This tells me one 
or two things: either one’s an out and 
out liar, or they both are. With a bit of 
communication they at least could both 
tell the same lie. I will give you an 
example of teamwork. On August 29/88, 
Committeeperson Dave Sitaram asked 
Paul Moore if any of the 1985 seniority 
people were being laid off, his reply was 
no. Two hours later we were approached 
at noon hour and asked by other brothers 
why they would be laying people off on 
a Monday morning when there wasn’t 
enough people to run the presses. On the 
Tuesday morning, Dave and I went to 
the plant. I asked Ray Rypstra who sup¬ 
posedly handles all manpower moves, 
why they laid off Vascoe Edwards. His 
reply was that he didn’t know there were 
any layoffs. We then asked Paul Moore 
why he laid him off. His reply — for 


The United Way 



/ A 


Everybody 
knows somebody 
whofe been helped. 


else, kept the best people on the job as 
there was always someone waiting to 
challenge an elected position. 

Conversely, the Hall also, over the 
years, helped out thousands of people, 
not only members of 222 but anyone 
else in need of help. All charity drives 
must be sanctioned from the Hall 
whether it’s a Hospital for Sick Kids 
gate collection or a local fund raising 
drive. Traditionally, over the years, if any 
other Union was involved in a prolonged 
strike, they got the plastic pails from 44 
Bond East and headed to the GM gates. 

The charity drives and the strikers 
were never disappointed, a fact that 
seldom hits the local papers. It seems 
the only time we hit the press is when 
we are to receive a degrading and nega¬ 
tive commentary. 

OUT WITH THE OLD- 
IN WITH THE NEW 

Our present hall has, for all intents 
and purposes, outlived it usefulness. It 
is sadly in need of thousands of dollars 


economic reasons. After talking to la¬ 
bour relations and numerous other peo¬ 
ple, Paul Moore called Dave Sitaram 
into his office, said he was sorry for 
everything that had happened, and he 
would fix it up. However, no effort was 
made to contact the brother until Sep¬ 
tember 13/88. On October 4, Moore 
wanted to know how much he owed him 
for overtime and back wages. Then on 
October 6 he says Randy Giroux from 
labour relations has found a loop hole, 
we don’t owe nothing. By Mr. Moore’s 
own admission, he doesn’t like blacks, 
and with the other five pages of lies I 
have, it should be an interesting winter 
with the Human Rights Commission. 

BATTERY PLANT 
At the time of writing this article the 
schedule for October is near capacity, 
however with the car plant going down 
on November 4/88, and no outside or¬ 
ders coming in at this time it look very 
slim for the months of November and 
December. There are numerous rumours 
circulating about the Battery Plant being 
sold, your transfer rights being eroded, 
no flow rights, etc. To put these rumours 
to bed, the Battery Plant will be amalga¬ 
mated with Delco Remy of the United 
States in the very near future. Our local 
or Master agreements with the Company 
will not change one iota. If you have 
any other questions on this move, don’t 
hesitate to get a hold of me. 


By DON WHALEN 
District 6 Committeeman 
and Vice-Chairman 

MODEL CHANGE 
INFORMATION 

At the time of writing the model 
change is still scheduled for November 
4th, as the last day of work, at this point 
in time. All discussions relative to this 
model change 
have not been 
completed. It 
appears at the 
present time from 
discussions I have 
had, some of the 
UR people will be 
recalled two (2) 
weeks (approxi¬ 
mately) prior to 
Christmas. 

Material Hand¬ 
ling, the way it appears right now, every¬ 
one in Plant 1 will be required to work 
and all Plant 2 people will be laid off. 
The reason for Plant 1 population all 
being recalled is for training. I am in the 
process of trying to work something out, 
so some of the Plant 2 people can be 
retained on a voluntary basis (no agree¬ 
ment yet). 


worth of repairs and renovations. 
Opened in November 1951, the build¬ 
ing just wasn’t designed for the amount 
of use it is getting today. We now have 
3 full time Service Reps at 44 Bond and 
as there is no waiting room. Brothers 
and Sisters are sitting on chairs in hall¬ 
ways waiting their turn to see a rep. 

It is only through the good manage¬ 
ment of Tom Hoar, the Service Reps, and 
the girls who work at the Hall that the 
present situation isn’t a nightmare of 
frustrated members in need of help. 

The new hall is following the GM 
population to the south end of Oshawa. 
A tentative site has been selected on the 
south side of Phillip Murray, just west 
of Thornton Road. Hopefully, any new 
chosen site will have adequate parking. 

In my conversations with people in 
different plants, the feeling is to build a 
new hall and a good one. This was also 
the opinion of 88% at the special meet¬ 
ing held on Sunday, September 25. 

In closing I would like to congratulate 
the Executive of Local 222 for this step 
forward and wish them good luck in 
building our new Union Hall. 


ALUMINUM RAD 

On October 5/88, I attended the 
presentation put on for all employees 
celebrating the shipping of the one mil¬ 
lionth radiator. This is a milestone in 
itself, for if you look back, only a year 
ago they were talking about putting the 
locks on the door. Then, the month of 
August this year, they made over a mil¬ 
lion dollars profit. I think everyone 
should be congratulated for a job well 
done. 

At one of these sessions a brother 
asked what he would get for the 
2,000,000th rad. I would like to make a 
suggestion. We all realize that to remain 
competitive today you continually have 
to think of ways to cut costs. The paper 
that was nanded out that day said the 
manpower was 160 in September 87 and 
260 in September 88, an increase of ap¬ 
proximately 170%. However, supervi¬ 
sors have increased by about 200%. If 
this was cut back to production levels, 
you could eliminate a lot of the Jimmy 
Swaggarts poking around poles looking 
for people leaving their work area, leav¬ 
ing lots of money for steaks and wine 
at our next celebration. 

RS. I would like to pass on my con¬ 
dolence to the families of Keith Field¬ 
ing and Gord Toffolmere. They will be 
sadly missed by everyone in the Bat¬ 
tery Plant. 


DEPT. 44C SWEEPING 

It appears there is a tentative plan to 
have approximately 18 people laid off 
on an inverse basis. I would suggest 
anyone desiring to remain at work 
should apply. You have until October 26, 
1988 to apply or cancel your remain at 
work form. 

It appears the majority of special as¬ 
signment people and a few in-process 
monitors will be retained during this 
down time. 

COVERAGE DURING 
LAY OFF 

(1) It is agreed the Christmas holiday 
pay will be paid due to the language of 
the agreement for those on model 
change lay off status. 

(2) Dental coverage: there should be 
no interruption of coverage during and 
after this model change. This will also 
apply to all of your health care benefits. 

(3) All but a few should have estab¬ 
lished a new waiting period during the 
summer vacation lay off which entitles 
you to UIC and or SUB benefits imme¬ 
diately. 

In conclusion, I hope you all have a 
safe and enjoyable winter and I will 
keep you updated through issues of The 
Oshaworker. 



94 News 



Battery, S. Stamping & Rad 
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Credit Union Day 

OPEN HOUSE 


Thursday, October 20, 1988 
10:00 a.m. to 5:00 p.m. 

at the 

Auto Workers Credit Union 

Information Booths Sponsored By: 


Oq the coope&toiS 


CRjWUNiON 

INSURA NC E . 




SE 

“1SWSw'WBfe 


Brought to you by CUM IS and The Co-operators 




CBQDQOQDS 



Credit Union 
Central 


CREDIT UNION MEMBERS' INSURANCE SOCIETIES “ OntariA 

soci£t£s D'assurance des membres des caisses Credit Union V I UiHdilU 


it; 


O-OPERATIVE TRUST 
OMPANY OF CANADA cr£!«“£ 




Auto Workers Credit Union 


• Refreshments 

• Door Prizes 

• Handouts 


In 1848, 3 vision evolved. It grew out of a need 

for financial security, and was based on the spirit of co¬ 
operation. Frederick Wilhelm Raiffeisen, mayor of a small 
town in Germany, was the first person to bring this credit 
union vision to life. He began a movement that was to 
grow into a worldwide, financial alternative. The vision 
was soon embraced by French Canadian journalist 
Alphonse Desjardins, who established the first credit 
union in Canada and continued to spread the co-operative 
message throughout North America. 

Today, that message has grown to embody a foundation of 
excellence that is inherent in credit union organizations 
around the world. Credit Union Day is an international 
day set aside to recognize these developments and 
achievements. In Canada over 9 million credit union 
members will unite to celebrate more than 87 years of 
service in our country. As shareholders and owners, we 
can be proud of our heritage and we can continue to shape 
the future and watch the vision grow. Credit Union Day 
is our day. 

All of us have just reason to be proud of our past 
accomplishments, our present progress and our future 
potential. And Credit Union Day provides the perfect 
opportunity for us to share the vision. Your members, 
your volunteers, your staff and the community you serve 
are all a part of Credit Union Day, 


More than 87 years ago, a vision was born. Based on 
the spirit of co-operation and mutual trust, this vision 
has grown to embody a foundation of excellence that is 
inherent in each of the 3,000 credit unions across the 
country. As members working together, we’ve pooled 
our resources, our skills, our ideas and our knowledge 
to build a thriving financial organization and to share in 
this vision of excellence. Credit Union Day is our day. 

As credit union members, we share more than savings, 
financial resources and services, we share the basic 
belief that has created a financial alternative: the spirit 
of co-operation. From loans and savings institutions, 
credit unions have expanded to become leaders in the 
financial industry. And the vision has endured. Today, 
we are part of a financial services industry that 
combines mutual trust and responsiveness with the 
latest technological developments to provide first rate 
services and security to its members. No other 
financial institution offers this kind of direct respon¬ 
siveness to its customers. 


The co-operative vision has come a long way. Yet it 
continues to be unique. As members, we know that our 
ideas will be acted upon, to help establish direction and 
set policies that will benefit our community. But we are 
more than shareholders, and owners. We’re a reflection 
of past achievements, a measure of current progress, 
and the promise for future success. As credit union 
members, we’re a vital part of the vision of excellence. 



OCTOBER 20TH, 1988 
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Education Report 

By PAUL GOGGAN, Education Chairman and JOHN DOLSTRA, Vice Chairman 



This letter will announce our second 
Local 222 CAW Labour Education 
Weekend for 1988 at our Union hall, 44 
Bond Street, East, Oshawa, on 
November 26-27, 1988. 

The Education Seminar will begin 
Saturday morning with registration from 
8:15 to 9:00 a.m., and opening speaker 
at 9 a.m. Workshops will start at 9:30 
a.m. to 12:30 p.m., lunch will be from 
12:30 p.m. till 1:30 p.m. on Saturday, 
November 26, 1988 only. After lunch, 
Workshops will continue till 4:30 p.m. 
On Sunday morning workshops will 
begin 9 a.m. and will go to noon. 
Registration 

Deadline — November 15, 1988 
Free to all CAW Members (This includes 
the meal on Saturday, materials, kits, 
wine and cheese). 

Only participants taking pre¬ 
retirement workshop can be 
accompanied by their spouses. 

Mail registration forms for this seminar 
to our Union hall. 

* * * 

This letter will also be used to 
announce the Canadian Labour Con¬ 
gress in co-operation with the Oshawa 
and District Labour Council annual 
Weekend Labour Education Institute 
to be held at Durham College on 
November 12 and 13, 1988. 

The Institute will begin Saturday 
morning, Nov. 12, 1988 with registration 
and opening speaker Gordon Hilson, 
President of the Ontario Federation of 
Labour and workshops the rest of the 
day and will adjourn Sunday, November 
13, 1988 at noon. 

Registration 

Deadline — October 26, 1988 
$25.00 per delegate (This includes lunch 
on Saturday, coffee and donuts on 
Sunday, plus all course materials) 
The Registration Fee must be sent 
with the Registration form. Make 
cheque payable to Oshawa & District 
Labour Council. Mailing address on 
yellow form. 

WANT TO ATTEND? Attendance is 
expected to be higher than usual. Don’t 
be disappointed. Send your registration 
form early. If you have any question call 
me at (416) 579-0336. 


NOVEMBER 26 - 27,1988 


AGENDA 


Saturday, November, 26,1988 


8:15-9:00 a.m. 
9:00 - 9:30 a.m. 

9:30- 12:30 p.m. 
1:30 - 4:30 p.m. 
4:30-5:45 p.m. 


Registration 
Local 222 Hall 

Opening Session 
Sam Gindin, CAW 
National Research 
Director 

LUNCH 

Workshops 

Wine & Cheese Social 
Sponsored by Local 
222 


Sunday, November 27,1988 


WORKSHOPS 

1. PRE-RETIREMENT: 

Planning on retiring? This course is designed for anyone 
who wants to plan for retirement, even if its ten years 
away. Participants are requested to invite their spouse to 
attend free of charge. 

2. COMMITTEEPERSON TRAINING: 

This course covers identification, investigation, writing 
and processing of grievances, as well as the obligations of 
a union rep under "The Duty of Fair Representation 
Legislation". 

3. HUMAN RIGHTS: 

The new CAW Human Rights course is a nine-hour, 
program in three three-hour sessions. The first defines the 
breadth of human rights issues. The second concentrates 
on racism, sexism, harassment and discrimination. The 
third outlines affirmative action, collective bargaining and 
contract language. 

4. CAW HISTORY AND STRUCTURE: 

The early history of UAW, events leading to evolution of 
CAW and the structure of our union today is the focus of 
this course. 


9:00 - 12:00 noon Workshops 
12:00 - 12:30 p.m. Closing Session 

There will be a coffee break midway 
through each session. 


5. PARLIAMENTARY PROCEDURE & 
EFFECTIVE SPEAKING: 

Officers and activists will learn how to combine the rules 
of procedure and effective speaking techniques. 

6. UNEMPLOYMENT INSURANCE: 

Present Ul legislation, processing and investigation of 
claims are examined in this course. 


REGISTRATION- ____ 

1. Please indicate your first and second choice of available workshops. 

2. The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 

3. Please return the completed Registration Form to any member of the Education Committee, to Local 222 
Union Hall or. address to: Paul Goggan. Chairperson. Education Committee. CAW Local 222,44 Bond 
Street. East, Oshawa. Ontario L1G 1B1. 

4. There is no registration fee for CAW members. 

5. DEADLINE FOR REGISTRATION IS NOVEMBER 15, 1988 


LOCAL 222 EDUCATION CLASSES NOVEMBER 26 - 27, 1988 

PLEASE PRINT: 

NAME: _ 

ADDRESS: ' __ . _ 

CITY_POSTAL CODE_ 

PHONE: __ CAW LOCAL UNION _ 

WORKSHOP: KIRST CHOICE _ SECONDCHOICE_ 

STUDENT SIGNATURE. _ __ 


Old Timers Slo-Pitch 



AH Canadian Awards “A champs. CAW Oldtimers’ slo-pitch champs 1988. 



Ontario Motor Sales first place and Local 222 Oldtimers’ picnic champs 1988. 



Paid volunteers are urgently required 
to provide snow shovelling for seniors 
in their neighbourhood. Snow laden 
sidewalks are a genuine concern and 
physical hardship for many seniors. We 
would like to request your valuable 
assistance in providing this Home 
Support Service to seniors. 

Minimum wage for students under 18 
years of age is $3.90 per hour and over 
18 years of age is $4.75 per hour. 

If you have few spare hours a week 
and would like a small renumeration for 
this volunteer work, please contact the 
Oshawa Senior Citizens’ Centre at 576- 
6712, Monday to Friday, 9:00 a.m. to 
5:00 p.m. and ask for Catherine. 



Left to right: Ron Gay, Ron (Gibby) Gibson presenting Karl Kinney with a dinner for 
two certificate from the Corral, and a certificate for a limousine to and from the Corral, 
courtesy of Quees Limousine Service. 



Ted Smith, president of Shift 1 Slo-pitch Oldtimers, presenting trophies to his players. 


Thank You 


Thank you. Brothers, for the retirement 
gift. Special thanks to John and Lionel. 

Jack Kane 
Dept. 88 
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Skilled Trades Area Chairman’s Report 


By AL MADDEN 

MASTER SKILLED TRADES 
MEETING 


The week of October 3rd, 1988, the 
Master Skilled Trades Committee and 
the Local Apprentice Committees met 
in Toronto to discuss a proposal which 



Oshawa had put 
together in 

regards to the Ap¬ 
prentice Selection 
Procedure. The 
proposal elimi¬ 
nates some of the 
barriers faced by 
the membership, 
in particular those 
Brothers and Sis¬ 
ters that have been 
out of school for 


some time and do not have a post sec¬ 
ondary education. 

Without reducing the qualifications 

the Oshawa proposal increases the ch¬ 
ances of supplemental getting an 
apprenticeship, eliminates barriers his¬ 
torically discriminatory to the minority 
groups yet still maintains the integrity 
of the apprenticeship program. 

I am proud to serve on the Master 
Committee having been elected at the 
Intra Corporation Council in Montreal 
and I look forward to the challenges the 
position offers, in particular Master 
Negotiations. 

Amongst the business discussed, the 
language pertaining to Tool and Die 
Outside Contracting was addressed. The 
Company has been put on notice that 
discussions similar to those currently 
carried on by Maintenance and Con¬ 


struction, must also take place for major 
Tool and Die projects. In other words, 
the CAW must be notified prior to work 
being let out to contract. Your Tool and 
Die committeemen will keep you 
informed on those discussions. 

Apprentice seniority was also raised 
at the meeting in Toronto. Proposed by 
John Scanlan in 1987 negotiations, and 
agreed to in principle at that time, was 
a buffer time period of four months. 

Any apprentice that was contractually 
entitled to two or more weeks of 
holidays, and used his or her PAA days, 
as well as the fourteen annual statutory 
holidays could not complete their 
apprenticeship in four years. Now, any 
apprentice that graduates after the 
signing of the 1987 agreement within 
the four-year and four-month time 
period, will have their seniority date 


Car Plant Chairperson’s Report 

By DON THOMPSON 


At the time of writing this article, 
there are only four weeks remaining 
before Plant Two moves into its 
conversion Nov. 4, 1988. Myself along 
with the rest of the 
car plant commit¬ 
tee will be meet¬ 
ing with 

management to 
work out the 
details of this 
shutdown. There 
are several issues 
that have to be re¬ 
solved. A couple 
of the more 
important issues 
to be discussed is the fact when the Car 
Plants start back up, there will be only 
one Final Car Area servicing both 
plants. This along with a complete 
change in the structure of the body in 
white operations, I will report on these 


By BRIAN HAYDEN 
Committeeperson 

With the November 4th downtime 
quickly approaching, I’d like to bring 
you up-to-date on what has been hap¬ 
pening around Zone 57, since we return¬ 
ed from our 
summer holidays. 
As usual, the 
Company has 
tried to eliminate 
manpower on the 
motor line. After 
highlighting prob¬ 
lem areas on the 
#1 motor line, we 
were successful in 
having another 
operator put in 
place, then after these problems were 
corrected, management decided to boost 
the speed of the motor line another 
twenty jobs per shift which necessitated 
the addition of two more operators, on 
the #1 motor line plus one on the strut 
line. There is no doubt in my mind that 
management will try to eliminate man¬ 
power during our November and De¬ 
cember downtime, so when you return 
after Christmas, if your job is too busy, 
put a call in and we’ll check it out. 

Staying on the subject of standards, 
some members of the District 6 
Committee tried to imply that I was 
helping the Company set up jobs. Let 
me make it quite clear that it is the 
Company’s job to set standards, not the 
Unions and I never have, nor will I ever 
assist them in setting up jobs. All that I 
did was highlight trouble spots in the 
hopes that management would correct 
them, which they did. Some Union reps 
wait for problems to find them whereas 
I try to find the problems before they 
surface with the intent of eliminating 
them. Maybe you should try it, Jeff. 

Numerous grievances have been filed 
by the Brothers in Final Finish on No. 
1 Shift due to the unimaginable 
overtime situation. The movement of 
vehicles with paint defects is the 
responsibility of Final Finish during the 
eight hours of regular time, yet, during 
the overtime hours, these people are sent 
home and 69B personnel do this work. 


and other issues in future Oshaworker. 

Plant One’s model change is on 
schedule with the first recall back to 
work on Nov. 28, 1988 and continuing 
on until everyone is back around the end 
of Jan. 1989. 

FEDERAL ELECTION 
OBSERVATIONS 
It is becoming increasingly apparent 
that Big Business is pulling out all the 
stops it can to boost Free Trade and the 
Conservative Mulroney Government. 
The NCC (National Citizens Coalition) 
is a right wing, Tory-type organization 
that gets its kicks from bashing labour 
and Ed Broadbent. Now a so-called 
‘Independent Free Trade Committee” 
that intends to be a “Truth Committee” 
on Free Trade. This new “Truth 
Committee” says it will monitor 
election campaigns to explain the truth 
about Free Trade in the current Federal 
Election. 


We have tried to resolve this injustice 
since June but we are dealing with an 
arrogant, pompous twit by the name of 
Roger Nesbitt who is the superintendent 
of Plant 2 Paint. This boy who would 
be king doesn’t feel that he has a prob¬ 
lem, but Roger, let me warn you, any 
cooperation that you thought you had 
with the Brothers in Final Finish is 
slowly going down the tubes. So much 
for the GM-10 concepts of working 
together because as you see, GM has 
only one concept, theirs! It’s no wonder 
that we have labour disputes and sit- 
down strikes when you have to deal with 
people like Nesbitt. Maybe you should 
keep things like this in mind. 

Doug Greentree and Bill Peel, when 
you are looking for someone to blame 
the next time you have a labour 
problem, take a glance into your own 
backyard before looking into ours. 

It seems that politics has reared its 
ugly head in District 6 and it’s not even 
election time. On Oct. 4th, I was 
unceremoniously dumped as the 
recording secretary of the Local 222 
Bargaining Committee, a position that I 
have held since Nov. 3, 1986 because, 
and I’ll quote District Committeeperson 

Don Whalen, “I won’t have a - 

Democrat record my minutes!” Now 
Donnie, is this any way for a Union man 
to act, especially one who two and a half 
years ago campaigned as an 
independent I always thought that 
independents were non political. I 
would just like the Brothers and Sisters 
of the GM unit to know that I wasn’t 
dropped due to incompetence as the rest 
of the bargaining committee will attest 
to. If anything, I took too good of notes, 
times and dates but more on that later. 

Before closing, a word to the wise on 
the motor line, beware of wolves in 
sheep’s clothing. There’s a team leader 
out there whose sole interest in life is to 
look after himself, usually at the 
expense of others. You can only tell 
people what they want to hear for so 
long, Doug, sooner or later you have to 
tell them the truth. By the way, why do 
the Brothers down in the Battery Plant 
refer to you as the “Sea Gull”? 


The “Truth Committee” is headed up 
by former Conservative Premier Peter 
Lougheed and former Ontario 
Conservative MPP Darcy McKeough. 
They had to admit begrudgingly that, 
yes, their million dollar budget was 
funded by Big Business. 

The result of all this is three Political 
Organizations, all drawing their funds 
from corporations. The problem is that 
only one of these organizations is 
governed by the “Election Expenses 
Act” and that is the Conservative Party. 
The $500,000 campaign launched by the 
right wing NCC to defeat Ed Broadbent 
does not count because it is so-called 
“non political”. That is absolute 
nonsense, the NCC gave up its “non 
political” status when it started its 
Defeat Ed Committee. 

What we are witnessing since the 
Conservatives took power is a steady 
rise in Union bashing. The funding for 
this is corporation donations. The Con¬ 
servative Party and its supporters are in 
my opinion using the NCC and the so- 
called “Truth Committee” as a means of 
bypassing the limits of the Election Ex¬ 
pense Act. I hope the NDP does every¬ 
thing in its power to prove that the NCC 
and me Ifuiu Cummins expenses 
should in fact be charged to the Tories 
as election expenses. Imagine, spending 
$500,000 to tell us that Ed Broadbent is 
too honest because he means what he 
says. Their muddled thinking says it is 
okay to lie to win an election, but being 
honest is scary. What is really scary is 
three corporate organizations playing a 
part in a Federal Election and only one 
of the three being willing to live up to 
the law on election expenses. If you add 
up all these political expenses, the Tories 
would lose every seat they have for vio¬ 
lating the law of the land. What is even 
worse is that a governing party such as 
the Tories needs to use two other organi¬ 
zation to carry out its political agenda. 

The most bizarre twist to all this is 
that it was the so-called non-political 
NCC that funded the case to stop Union 
dues for political purposes. This same 
NCC now uses $500,000 to defeat Ed 
Broadbent and still claim they are “Neu¬ 
tral”. The NCC has tried to handcuff 
Labour because they themselves are re¬ 
ally the extreme right wing of the Tory 
Conservative agenda. 

Finance Minister Michael Wilson was 
in Pickering recently talking about the 
Auto Pact. Well the fact is he and the 
Conservative Party are wrong on the 
Auto Pact. The Auto Pact guaranteed in¬ 
vestment because everything was 
geared to sales and subject to tariff duty 
penalties. The New Free Trade Agree¬ 
ments eliminates those tariff penalties 
and will result in less future investment. 
The Tories use General Motors’ support 
of Free Trade as an example to workers. 
They conveniently ignore the fact that 
GM is a multinational corporation 
whose base power is in the United 
States, so of course GM favours free 
trade because they will no longer be sub¬ 
ject to any duty penalties allowing them 
to invest in cheaper labour in the south¬ 
ern states or countries. Please keep all 
this in mind for the Federal Elections. 
They could well be the most important 
elections that we have ever had as Cana¬ 
dians. 
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adjusted to the date of entry. Any 
apprentice that graduates after the time 
period, not including time served on 
Workers’ Compensation, will have their 
time adjusted back four years four 
months from the graduation date. 

The members of the Master Skilled 
Trade Committee and the Apprentice 
Committees feel both the selection 
proposal and the apprentice seniority 
adjustment are major gains. I personally 
would like to thank Jack McEachem, 
Rick McMullan and John Scanlan for a 
job well done. Working as a team does 
pay off. 

WORKERS’ COMPENSATION 
BOARD 

Skilled Trades people, by virtue of 
their duties, are often subject to job- 
related injuries. Any injury regardless of 
the seriousness or the nature should be 
reported to your supervisor. When an 
accident occurs, a report should be filled 
out at First Aid or the Medical Centre. 
Likewise, your family physician should 
send in a report on the accident and the 
nature of the injuries, regardless of 
whether or not the victim loses time 
from work. Having done that, a no lost 
time claim will be reported and 
documented. If the claimant loses time 
at a future date, the accident has already 
been reported. 

Any questions regarding Workers’ 
Compensation, or any appeals, should 
be asked or filed through Dave 
Thompson at the Union Hall. Dave has 
been successful in winning several 
appeal cases on behalf of skilled trades 
claimants in the past. 

HEALTH AND SAFETY 
COMPLAINTS 

There seems to be some confusion as 
to the procedure to follow in regards to 
a Health and Safety complaint. Should 


you have a query or complaint and wish 
to speak to our Skilled Trades Health and 
Safety Rep, Leo Kelly, an unofficial call 
can be made through your 
committeeman. Should the nature of the 
call be more serious, your supervisor 
must be notified. Your supervisor, 
according to the book, will then contact 
your committeeman and the health and 
safety rep from that area. It is important 
for you to request the presence of the 
Skilled Trades Health and Safety Rep 
when contacting your supervisor. 

SKILLED TRADES 
COMMITTEE MEETINGS 

Your Skilled Trades Committee have 
now been meeting every Tuesday for 
approximately two months. Our Tuesday 
afternoon meetings afford the time 
needed to review common concerns 
throughout the plant. The Committee is 
composed of the Apprentice Committee, 
the Health and Safety Rep, the 
Committeemen, the District 
Committeemen and myself. 

We review concerns from around the 
zones, discuss grievances, review policy 
and basically police the collective 
agreement. There are sixteen members 
on the Committee, and we give the 
membership an opportunity to address a 
concern prior to starting the meeting. 
The meeting is held in the basement of 
the south main office, beside gate 5. The 
meeting is held at 1:00 p.m. and 
personal grievances as we refer to 
them, are recognized at the beginning of 
each meeting. 

Please raise your concern with your 
committeeman prior to addressing the 
Committee (protocol). You must receive 
permission to leave the job, should you 
have a concern you wish to raise. The 
Committee is an example of the 
different personalities working together 
for a common goal. 



SUB Report 
GM Unit 

By JERRY SMITH and 
JOHN KOVACS 
SUB Representatives 



With the whole Plant 1 system on lay¬ 
off since July 8, 1988 and the one week 
lay-offs that took place in the Battery 
Plant (July 17 to 23, 1988) and Plant 2 
(July 31 to Aug. 6, 1988) we were faced 
with a tremendous workload over the 
summer. These lay-offs generated many 
calls and at times we were barely able 
to keep up. We try to answer these calls 
as quickly as they come in but some 
days there were as many as forty calls 
spread throughout all the plants. Please 
be patient if it sometimes takes a day or 
two to get to you. 

SERVING UIC WAITING 
PERIOD WHILE ON 
SICK BENEFITS 

It is possible to serve your UIC 
waiting period while on sick benefit but 
certain steps must be taken to do so. You 
must apply for UIC no later than the 
Friday during the week you return to 
work following your period of 
incapacity. You must also submit a 
medical certificate covering this same 
period. Within four weeks you should 
receive a report card to be completed 
and returned to Belleville. This card 
must be received in Belleville no later 
than five weeks after it is sent to you in 
order for you to receive credit. Within 
two weeks after you mail the card you 
should receive a benefit statement that 
says “your waiting period is served” or 
“your waiting period is served — 
waiting period earnings carried 
forward” depending on whether you 
were off sick one week or two weeks. 

If you do not receive this expected 
benefit statement within two weeks, 
please seek help immediately. If you 
wait until your next lay-off to inquire 
about this waiting period it becomes 
very difficult to prove that you even sent 
the report card. Please remember that 
until you receive the benefit statement 
saying that your waiting period is served 
you have not received credit for the 
period involved. 


UIC SICK CLAIM VERSUS 
REGULAR CLAIM 

Some of our members filed a UIC 
sick claim shortly before their lay-off. 
Because they received UIC report cards 
and they answered no to the question 
“Have you started a full time job?” they 
thought the report cards would keep 
coming and it would be unnecessary to 
reapply for the lay-off. 

Please remember that the sick claim 
is to serve waiting period only and in 
all cases it is necessary to refile to 
establish a regular lay-off claim. The 
cards you receive on a sick claim are 
good for the two-week waiting period 
only. 

SUB ELIGIBILITY 

Some of our members who were off 
work sick prior to their vacation period 
and who did not return to work prior to 
the lay-off failed to clear the medical 
centre in order to be placed on lay-off 
status. 

Please remember that you are not 
eligible for SUB until you clear the 
medical centre and submit your fit-for- 
work form to the SUB office. You 
become eligible for SUB on the day you 
clear the medical centre. 

IMPORTANT FACTS AND 
FIGURES 

One of the setbacks that we have in 
dealing with UIC and SUB problems is 
that some of our members are unable to 
remember exact dates they were off sick 
or the date they sent applications or the 
last day they worked or the day they 
returned to work or the earnings they 
had in certain weeks. These facts and 
figures are very important and some of 
our members keep a small notebook in 
which they record this information. 
These records are very valuable and 
have proven they’re worthy when 
dealing with SUB or UIC mix-ups. 












